IGNAGE/0JIBWAY NATION OF SAUGEEN OPP DETACHMENT BOARD tGECET]ILIVEINEIES LY BLLEET T R e s

CONSEIL DU DETACHEMENT D'IGNACE ET DE LA PREMIERE Detachment Board
NATION 0JIBWAY DE SAUGEEN DE LA POLICE PROVINCIALE ¢fo Township of Ignace

34 Hwy 17 West, P.O. Box 248
DRYDEN OPP DETACHMENT lgnace, ON POT 1T0
DETACHEMENT DE DRYDEN DE LA POLICE PROVINCIALE T: (807) 934-2202

E: clerk@lignace.ca

AGENDA

Wednesday, February 18, 2026 @ 1:00 pm
Multi- Purpose Room

Zoom Link: https://us06web.z0om.us/|/860330562397pwd=EAPACwCaWobuTdacrMb5sLQascRFr¥.1
Meeting ID: 860 3305 6239
Passcode: 925843

Acknowledgement of the Lands
1. Call to Order

2. Motion to Approve the Agenda

3. Declarations of Pecuniary Interest and the General Nature Thereof

4. Minutes of the Previous Meeting
4.1 November 19, 2025

5. Unfinished Business
5.1 2026 OAPSB Spring Conference & AGM Attendance

6. New Business
6.1 Update of the OAPSB Zone 1 Virtual Meeting
6.2 Sustainable Funding for Police Services Request - City of Peterborough
6.3 Dryden OPP Detachment Commander Selection - Approval of Kim Baigrie to Attend

7. Correspondence

7.1 Honourable Michael S. Kernzer
- Combatting and Preventing Hate-Motivated Crimes through dedicated enforcement and

investments.

7.2 Inspector General Memo #8 & #9
- #8 Public release of the First Decisions by the Inspector General of Policing with

accompanying Findings Reports
- #9 Province-Wide Inspection on Police Integrity & Anti Corruption Practices



7.3 QAPSB Training & Communications Team
- Legislative Changes & Discussion Groups
= Quarterly Newsletter Edition 4
- Province Wide Police Recruitment Campaign - Final Results & Next Steps for Boards
- New Board Resources + Zone 2 Election Results
- Sector Developments and Independent Oversight Review

8. Reports
8.1 OPP Quarterly Reports
8.1.1 04 - Ignace PSB Report

9. Committee Members “Round Table Discussion”

10, Adjourn
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CONSEIL DU DETACHEMENT D'IGNACE ET DE LA PREMIERE E s Sonre
NATION 0JIBWAY DE SAUGEEN DE LA POLICE PROVINCIALE i s oy S
lgnace, ON POT 1TO
DRYDEN DPP DETACHMENT T: (807) 934-2202
DETACHEMENT DE DRYDEN DE LA POLICE PROVINCIALE E: clerkiflignace.ca
MINUTES
November 19, 2025
1:00 p.m., - Multi Purpose Room
Members Kim Baigrie - Mayor/Council Rep.

Brad Greaves - Community Rep.
Penny Lucas - Provincial Rep.
Janet Lett - Council Rep.

Ontario Provincial Police Staff Sgt. Mitchell Davis
Sgt. Cameron Stewart

Staff Aaron Gullins, CAD
Lesley Sterling, Clerk/Treasurer
Roxanne Cox, Deputy Clerk

Land Acknowledgement

1. Call to Order

The Meeting of the lgnace/Ojibway Nation of Saugeen OPP Detachment Board be called to order this 15th
day of November 2025 at 1:05 p.m,

CARRIED
2, Approval of Agenda

Motion # 17/2025
Moved by: Brad Greaves Seconded by: Penny Lucas
THAT, the lgnace/Ojibway Nation of Saugeen OPP Detachrnent Board approve the agenda for this

meeting dated the 19th day of November 2025, as Presented.

CARRIED

3. Declarations of Pecuniary Interest and the General Nature Thereof - None
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4, Minutes of the Previous Meeting
Motion #18/2025
Moved by: Penny Lucas Seconded by: Janet Lett

THAT, the lgnace/Qjibway Nation of Saugeen OPP Detachment Board approve the Minutes of September
17, 2025 at this meeting of 19th day of November 2025, as Presented.

5. Unfinished Business

5.1 Terms of Reference G

Motion # 19/2025 i

Moved by: Brad Greaves ' i Secunded hy* Penny Lucas

5.2 Procedure By-Law

Motion # 20/2025
Moved by: Janet Lett

Nwemher 2(]25 do herel:w apprwe the Euard 5 Prm:edural By-Law as presented.
CARRIED

6. New Business :
6.1 OACP & OAPSB Zune 1 .Iulnt Meeting Brad/Janet Update

Janet commented that the meéting was excellent and that the presenters were highly informative. She
noted that the proactive approaches discussed would serve as a strong model for other committees.

Brad also indicated that the meeting was very beneficial. Key discussion points included:

« Zone 1 Meeting the prior day: Lisa Darling reported that the next Zone 1 meeting will be held online in
January.
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« Chiefs of Police Presentations: The Chiefs provided substantial information.
o  The Chief from Thunder Bay spoke about ongoing challenges related to recruitment and
retention.
o The Chief Superintendent emphasized the importance of communication, noting the distinction
between feeling safe and being safe.

=  Public Perception: It was highlighted that perception plays a significant role. Although collisions are
dnwn by 14% there remains a common assumption that mmmercial vehicles are always at fault,
identified as ongoing concerns.

« OAPSB Update: The OAPSB will be changing its name to PGO {Fulice Governance of Ontario).
Members are encouraged to review the materials available thrﬂugh the link in the portal, as substantial
information will be provided. :

+ End-of-Year Reporting: Updates were prmrided regarding the year- EI'II:| reporting process for
Detachment Commander evaluations.

6.2 2026 OAPSB Spring Conference & AGM ﬂttendance

Motion # 21/2025 ;

Moved by: Janet Lett ! i Secnnded by: Brad Greaves
THAT the Members of the Ignace,fﬂjlbway Natiﬂn of New Saugeen OPP Detachment Board this 19"
day of November 2025, do hereh-,f approve All Four Members to attend the 2026 OAPSB Spring
Conference & AGM being held Ma',r 31-June 3, 2{]25 in Niagara Falls, Ontario.

6.3 Budget 2026 - Draft

Motion # 22/2025 .

Moved by: Penny l.ucas ': Seconded by: Brad Greaves
THAT the Members of thﬂ Ignacefﬂjihway Mation of Saugeen OPP Detachment Board do hereby
accept the 2026 Estimated Police Board Operating Expense Report as presented by the Clerk
Treasurer, and further approve the 2026 budget in the mount of $14,545 to cover the estimated costs
for all fours members to attend the 2026 OAPSB Spring Conference and AGM and the annual zone
meeting in Thunder Bay.

Carried

6.4 New Logo

Board Members were in favour of the new logo.
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7. Correspondence

7.1 Inspector General of Policing of Ontario Correspondence

A number of reports were distributed for members’ information and review. Key comments and
observations arising from the reports included:

» The agenda should be posted on the municipal website, at l:he pcst office, and on the outside bulletin

board at the Town Office. :
» The Board should strive to be more transparent to the ::-::-rrnn'nurﬂ;t:*,ar

« The billing process for yearly memberships has heen noted as mnfusing

8. Reports
8.1 OPP Quarterly Reports

Staff Sgt. Mitchell Davies reviewed the 2025 Third Quarter Report (July - September) with the Board, as
provided in the meeting package.
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9. Committee Members Round Table Discussion

¢ Members inquired if a presentation to the Silver Tops on Fraud will be upcoming soon
¢ 2026 Meeting dates were set for:
v Wednesday - February 11, 2026 at 1:00 p.m.
v Wednesday - May 13, 2026 at 1:00 p.m.
v Wednesday - August 12, 2026 at 1:00 p.m.
v Wednesday - October 14, 2026 at 1:00 p.m.

10. Adjournment

Motion # 23/2025 i B o
Moved by: Brad Greaves i, ©_ Seconded by: Penny Lucas

THAT, the Meeting of the Ignace/Ojibway Nétipn -::uzﬁ:i:ia_u._l_g_een oP f’"ﬁetqchment Board be adjourned this 19th
day of November, 2025, at 1:53 pm. g ' ..

-------- = Mayor Kim Baigrie, Chairperson
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Office of the City Clerk, City Hall
500 George Street North
Peterborough, Ontario

KSH 3R9

December 3, 2025

Honourable Doug Ford, Premier for the Government of Ontario;
Honourable Michael S. Kerzner, Minister of the Solicitor General,
Honourable Rob Flack, Minister of Municipal Affairs and Housing;
Association of Municipalities of Ontario (AMO);

Mary ten Doeschate, Peterborough Police Services Board Chair; and

Councils of each of Ontario’s municipalities.

Subject: Sustainable Funding for Police Services Request

The following resolution, adopted by City Council at its meeting held on November 3,
2025, is forwarded for your consideration.

Moved by Councillor Crowley
Seconded by Councillor Vassiliadis

Whereas municipalities across Ontario are required to maintain a police service;
and

Whereas municlpalities across Ontario are required to constitute a municipal
board to have policing responsibility for the municipality, or enter into a written
agreement for an alternate provision of policing services; and

Whereas the City of Peterborough has constituted a municipal board; and

Whereas municipalities, across Ontario, with a police service board, are required
to “ensure adequate and effective policing is provided in the area for which they
have policing responsibility in accordance with the needs of the population in the
area and having regard for the diversity of the population in the area’ and

Whereas police service boards within municipalities where court proceedings are
conducted are required to ensure the security of judges, other judicial officials,
members of the public participating in court proceedings, ensuing the secure
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custody of persons in custody who are on or about the premises, including
persons taken into custody at proceedings; and

Whereas the provision of court security is not part of providing adequate and
effective policing; and

Whereas the cost of providing court security is a cost of the municipality,
regardless of whether all matters originate within that municipality; and

Whereas municipalities across Ontario are required to have and maintain critical
infrastructure, including appropriate police facilities and equipment, to ensure
adequate and effective policing is provided; and

Whereas municipalities across Ontario are experiencing increased police
operating and capital costs directly related to new compliance and operational
standards required under the Community Safety and Policing Act, 2019; and

Whereas these cost increases stem from provincially mandated requirements —
including training, certification, technology, reporting, and staffing obligations —
necessary to bring local police services into compliance with the Act; and

Whereas municipalities have no discretion in implementing these measures and
limited ability to absorb the resulting financial pressures within existing budgets;

and

Whereas policing is a provincially legisiated responsibility, yet municipalities are
bearing the brunt of the costs to implement provincial mandates;

Therefore, be it resolved that:

Council request that the Province of Ontario provide targeted financial assistance
to municipalities to offset any additional costs that are directly and demonstrably
incurred as a result of compliance with the Community Safety and Policing Act,
2019, and not general increases to police budgets; and

Therefore, be it further resolved that:

Council urge the Province of Ontario to review and reform its current police grant
programs to ensure a more equitable distribution of funding to municipalities so
that communities with growing populations and expanding service demands
receive fair and sustainable provincial support; and

Therefore, be it further resolved that:

Council request that the Province of Ontario provide stable sustainable funding
to offset costs associated with the provision of providing court security services;
and



' City o
Peferlmriaug

That this resolution be forwarded to the Premier of Ontario, the Minister of the
Solicitor General, the Minister of Municipal Affairs and Housing, the Association
of Municipalities of Ontario (AMO), the Peterborough Police Services Board Chair,
and all Ontario municipalities for endorsement.

Sincerely,




Mary ten Doeschate, Chair Drew Merrett, Vice-Chair
Mayor Jeff Leal Councillor Gary Baldwin Steve Girardi

December 18, 2025

City of Peterborough (Sent via email)
500 George St. N.
Peterborough, ON K9H 3R9

Attention: Members of Council
Jasbir Raina, Chief Administrative Officer
Richard Freymond, Commissioner of Finance and Corporate Support Services
John Kennedy, Clerk

Members of Council, Mr. Raina, Mr, Freymond and Mr. Kennedy:

Re: Council Resolution — Stable Funding for Police Service Boards

The Peterborough Police Service Board unanimously passed the following motion at their Board
meeting held on December 16, 2025:

Moved by Drew Merrett
Seconded by Jeff Leal

That the Board receive for consideration and endorsement the Peterborough City Council
resolution made November 3, 2025 regarding stable funding for Police Service Boards.

Accordingly, the Board sends this letter in support of Council's call for the Province of Ontario to
review and reform its current police grant programs to ensure a more equitable distribution of
funding to municipalities; the Board believes increased and sustainable funding support from the
Province is necessary to ensure the Board can meet its legislated mandate of providing adequate
and effective policing in the City of Peterborough.

Sincerely,

! -

Mary ten Doeschate,
Chair

Peterborough Police Service Board

500 Water Street, P.O. Box 2050 Peterborough, Ontario K9J 7Y4
Telephone: 705-876-1122 ext. 220 Fax: 705-876-6005

www.peterboroughpolice.com
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Fw: Dryden OPP Detachment Commander Selection

From Kim Baigrie <KBaigrie@ignace.ca>
Date Thu 1/22/2026 11:41 AM
To  Roxanne Cox <deputyclerk@ignace.ca>

Fyi
Sent from my Bell Samsung device over Canada's largest network.

From: Crabbe, Shaun (OPP) <Shaun.Crabbe@opp.ca>
Sent: Friday, January 16, 2026 10:12:14 a.m.
To: dennis.petersond6@outlook.com <dennis petersond6@outlook.com>; Carlucci, John

<john.carlucci@kpdsh.ca>; Kim Baigrie <KBaigrie@ignace.ca>
Subject: Re: Dryden OPP Detachment Commander Selection

Good morning,
Thanks everyone for confirming your availability.
Tuesday, 24 Feb at 1 pm at the Dryden OPP Detachment in the boardroom is confirmed.

In advance of the 24th, | will share the interview package with you for your awareness. Following the
conclusion of the pre-set questions, you will be more than welcome to discuss topics with the candidate
that did not arise naturally during the course of our discussion.

See you then,

Shaun Crabbe
Superintendent - Operations
North West Region

Ontario Provincial Police

From: Crabbe, Shaun (OFPP) <Shaun.Crabbe@opp.ca>

Sent: Friday, January 9, 2026 1:34 PM

To: Carlucci, John <john.carlucci@kpdsb.ca>; kbaigrie@ignace.ca; dennispetersond6@outlook.com
Subject: Dryden OPP Detachment Commander Selection

Good afternoon,

John Carlucci — Dryden Detachment Board 1 - Dryden
Kim Baigrie — Dryden Detachment Board 2 - Ignace



Dennis Peterson — Dryden Detachment Board 3 — Machin

By means of a brief introduction, | work at the OPP’'s Regional Headquarters in Thunder Bay
and oversee our detachments and various aspects of policing operations in northwestern
Ontario, including Dryden Detachment.

As you know too well, the Dryden Detachment Commander position became vacant in March
2025 upon the transfer of Inspector Adam liiman to Red Lake. Subsequent attempts to fill the
Dryden Commander position via OPP Staffing procedures were unsuccessful, however a recent
posting for the position has identified an eligible at-rank candidate with previous Detachment
Command experience who meets or exceeds all qualifications for that role.

As per the Community Safety and Policing Act, the OPP shall consult with the Detachment
Board(s) in the selection of a detachment commander. With that intent in mind, | would like to
engage you as the Chair of your respective Boards, or your designate, in this selection
process. You or your designate will be invited fo participate in an in-person interview of the
candidate with OPP Regional Command, including myseif.

The interview has been scheduled for Tuesday, 24 Feb at 1pm at the Dryden OPP Detachment.

Could you please confirm your or your designee's availability to attend and participate in the
selection process?

If anyone has any questions, please don't hesitate to contact me.

Thank youll
Shaun

Shaun Crabbe
Superintendent

NWR Headquarters
Ontario Provincial Police



Solicitor General Solliciteur général
Office of the Solicitor General Bureau du solliciteur général -
25 Grosvenor Streel, 18" Floor 25, rue Grosvenor, 18" élage

Toronto ON M7A 1Y6 Toronto ON M7A 1Y86 Ontado
Tel: 416 326-5000 Tel | 416 326-5000

Toll Free: 1 866 517-0571 Sans frais : 1 866 E17-0571

Minister. SOLGEMN@onlario.ca Minlster, SOLGEN@onlario.ca

132-2025-4814
By email

December 11, 2025

To Chiefs of Police, Chairs of Police Service Boards and OPP Detachment Boards:

As we approach this upcoming holiday season, many communities across the province
will be gathering in important community setlings to celebrate together. Many of these
same communities have been impacted by hate crimes over the past few years and
sadly, we have witnessed special holidays that have been marked by incidents of hate.

As part of my duties under section 3 of the Community Safety and Policing Act, 20189

(CSPA) to advise police services, police service boards and OPP detachment boards,
the purpose of this letter is to share information about public safety initiatives
undertaken by the Ministry of the Solicitor General to address a key priority:
combatting and preventing hate-motivated crimes through dedicated
enforcement and investments.

Preventing and addressing alleged hate crimes should continue to be a priority for law
enforcement. This includes planning for and responding to incidents related to
disturbances, violence, mischief, harassment, intimidation and other behaviours which
appear to be motivated by hate. The government takes this issue very seriously and is
committed to building an Ontario where everyone belongs and feels safe to contribute to

our shared success,

The ministry offers several grant programs that are primarily available to police services
and boards, in collaboration with partners such as First Nations, as well as municipal
and community organizations, to undertake initiatives focused on community safety and
well-being, including addressing hate-motivated crime.

This includes the Hate Crimes and Extremism Investigative Team (HCEIT) Grant
program, which supports a network of 19 municipal police services, as well as the
Parliamentary Protective Services in Ottawa and the Ontario Provincial Police (OFP)
that provides specialized investigative support to police services in Ontario on matters
involving hate propaganda, the promotion of genocide, hate crimes and criminal
extremism. Recently, the ministry increased the HCEIT allocation to $1.25 million in
2025-26, which will improve HCEIT's capacity to investigate and enforce, enhance
partnerships, increase capacity for collaboration to develop local community safety and

well-being initiatives and reduce crime across Ontario.
o



Chiefs of Police, Chairs of Police Service Boards and OPP Detachment Boards
Page 2

Additionally, the Ontario government is investing more than $2 million over two years
through the Safer and Vital Communities (SVC) Grant to help communities combat
hate crime. The funding is supporting 15 community-based organizations, in
collaboration with their police partners, to implement local projects that tackle
discrimination, foster greater inclusiveness and address the increase of hate crime in
Ontario.

And lastly, the Community Safety and Policing (CSP) Grant provides eligible police
services/boards and municipalities policed by the OPP with flexibility to implement
initiatives that address policing needs and priority risks related to safety and well-being.
Under the current 2025-26 CSP Grant cycle, the ministry is allocating approximately
$91.2 million across two funding streams:

« Under the Local Priorities Funding Stream of the grant program, approximately
$74.8 million is being allocated to help police services/boards address priority
issues identified in their communities, which can include hate crimes. Under this
stream, the government is investing approximately $1.2 million towards three
projects that address hate-motivated crime.

« Under the Provincial Priorities Funding Stream, approximately $16.4 million is
being allocated to address province-wide priorities, which include gun and gang
violence, sexual violence and harassment, human trafficking, mental heaith and
addictions, housing and homelessness, commercial/retail theft and hate-
motivated crime (priorities may differ each grant cycle). Under this stream, the
government is investing approximately $2.2 million towards four projects that
address hate-motivaled crime.

The Ontario Police College {OPC) delivers a Hate Crime Investigator course designed
to assist police in advancing their knowledge and ability to respond effectively to hate-
motivated crime, hate-motivated incidents and violent extremism. The OPC also
delivers hate crime training to recruits through the Basic Constable Training program.
The goal of the training is to ensure that new police officers have the skills, knowledge
and attitudes to effectively respond to victims of hate crimes in a trauma-informed
manner while acknowledging potential vulnerable groups and their own implicit biases.

Additionally, in partnership with the Ministry of the Attorney General, the OPC released
online educational training for all police officers entitled “The Complexities of Hate: A
Primer for Law Enforcement”, which is designed to help learners understand what hate
is from a legal perspective and to respond to these incidents and offences in a way that
recognizes the varying nuances of trauma for individuals and communities who have
experienced hate.

ol 3
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To assist police services, the Ministry of the Solicitor General is currently reviewing and
updating over 80 guidelines on topics such as Intimate Partner Violence, Hate Crimes
and Vehicle Theft from the former Policing Standards Manual as part of developing a
new Policing Guidance Manual to ensure that ministry guidance to police services is in
alignment with the requirements under the CSPA, as well as the current and

emerging policing needs of communities in Ontario. As part of this process, the ministry
has been engaging with various subject matter experts and policing stakeholders such
as the Ontario Association of Police Service Boards, Indigenous Police Chiefs of
Ontario, Ontario Association of Chiefs of Police and the Police Association of Ontario.
Once each guideline has been finalized, they will be shared through All Chiefs Memos.

Thank you for your continued leadership and commitment to protecting our
communities. Your work and dedication are important in advancing shared priorities and
strengthening public safety across Ontario.

Sincerely,
The Honourable Michael S. Kerzner
Solicitor General

Gt Mario Di Tommaso, O.0.M.
Deputy Solicitor General, Community Safety
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Inspector General of Policing Memorandum

TO: All Chiefs of Police and
Commissioner Thomas Carrique, C.O.M.
Chairs, Police Service Boards

FROM: Ryan Teschner, Inspector General of Paolicing of Ontario

DATE: December 15, 2025

SUBJECT: Inspector General Memo #8: Public release of the first Decisions by
the Inspector General of Policing with accompanying Findings
Reports

| write to inform you of an important development in the work of the Inspectorate of
Policing (loP). On Wednesday, December 17, the loP will begin publicly releasing my

Inspector General Decisions with accompanying Findings Reports. These
Decisions and Findings Reports flow from the loP’s investigations into public complaints

submitted to us under the Community Safety and Policing Act (CSPA). Publishing them
is in keeping with our commitment to transparency, accountability and continuous

improvement.
Two types of IG Decisions

Under the CSPA, the Inspector General is required to make Decisions and Findings
Reports publicly available. These Decisions result from investigations into Section 106
matters, which address the conduct of police service board members, and Section 107
matters, which examine whether policing services are adequate and effective, comply
with the law, and follow policies or procedures set by boards, the Minister, or Chiefs of

Police.

Each investigation—whether into board member conduct under section 106 or service
delivery under section 107—concludes with a Findings Report that sets out the
evidence and analysis gathered by the loP. Based on this report, the Inspector General
issues a Decision confirming whether or not provincial policing laws and standards
have been met. If a board member is found to have committed misconduct, the
Inspector General can issue a formal reprimand, suspend the board member and
remove the board member from their position. If a police service is found to be in non-
compliance with Ontario's policing laws and standards, the Inspector General may issue
Directions to address the gaps, and if those directions are not followed will Measures
be imposed to ensure compliance.

1



Without reference to specific organizations or cases, early Decisions underscore
sector-wide compliance requirements and expectations: boards must discharge
governance mandates while not directing specific operations, and exercise caution in
public communications; services should demonstrate risk-based response and strong
dispatch/communication standards; the interpretation of specific requirements for the
deployment of specialized equipment; and, professionalism in public engagement is
essential.

Importance of an organizational process for Decision review and application

Moving forward, these Decisions and Findings Reporis will be posted regularly as
batches of complaint investigations are completed. As these Decisions are legally
binding and will serve as precedent for future matters, | strongly encourage each
police service and board to build in a process to ensure these Decisions are
reviewed and, where necessary, integrated into your operations to avoid future
compliance concerns and to improve overall performance. My goal is to support a
culture where accountability and excellence go hand in hand.

| want to reiterate what | have consistently emphasized during our engagements with
you over the past two years: this next step in the loP's work is aimed at providing the
policing sector with meaningful opportunities to learn from practical examples and to
collectively strengthen performance standards. By sharing these Decisions openly, we
aim to provide clarity on how standards are applied, highlight areas of strength,
and identify opportunities for improvement in the sector. This transparency benefils
everyone—police services, boards, and the communities we serve—by reinforcing trust
and demonstrating that oversight is fair, evidence-based, and focused on strengthening
police sector performance across Ontario.

Staying up to date on Decisions and contacting your Advisor

If you have any guestions about how these Decisions can be used to support your work,
please do not hesitate to contact your Policing Services Liaison Advisor. To stay
informed about new Decisions and Findings Reports as they are published, we
encourage you to subscribe to loP news updates through our website:

www.iopontario.ca.

Thank you for your continued partnership in building a policing system that is
transparent, accountable, and responsive to the needs of Ontarians.

Sincerely,
- --,.u‘.i-.._.n_ T
PR penntney

Ryan Teschner
Inspector General of Policing of Ontario

¢: Mario Di Tommaso, O.0.M.
Deputy Solicitor General, Community Safety
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New Year Update: Legislative Changes and Discussion Groups Now Open

From OAPSB Training and Communications Team <communicatjions@oapsb.ca>
Date Fri 1/2/2026 10:39 AM

To Roxanne Cox <deputyclerk@ignace.ca>

Cc  Aaron Gullins <caof@ignace.ca>

Hello everyone,

As we begin a new year, many boards are settling back into their rhythm and turning attention to
priorities ahead. With that in mind, we want to share an important update related to legislative and
regulatory changes that came into effect on January 1, 2026.

OAPSB has prepared an Important Notice outlining these updates and highlighting what they may
mean from a governance perspective. The intent is not to overwhelm, but to support awareness and

thoughtful oversight in an increasingly complex operating environment.

You can access the full notice here:

https://oapsh.ca/news/announcements/legislative-and-regulatory-changes-effective-january-1-2026/

We are also opening registration for our January to March discussion groups. These sessions are
designed to provide space for conversation, questions, and practical reflection on Governance, your
role, your understanding of the Community Safety and Policing Act and the changes outlined in the
notice. They are not designed as technical briefings, but opportunities to connect with peers, explore
implications, and learn from one another’s experiences. These discussions are meant to be accessible,
supportive, and relevant to the realities of board governance.

Discussion group registration is now open:

https://oapsh.ca/events/oapsb-discussion-group-sessions/

As always, thank you for the leadership you provide in your communities and for the care you bring to
your governance roles, We look forward to connecting with many of you in the months ahead.

This email was sent on behalf of Ontario Association of Police Services Boards located at PO Box

43058, London RPO Highland, ON N6J 0A7. To unsubscribe click here. If you have guestions or
comments concerning this email contact Ontario Association of Police Services Boards at

oapsh@oapsh.ca.
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Inspector General of Policing Memorandum

TO: All Chiefs of Police and
Commissioner Thomas Carrique, C.O.M.
Chairs, Police Service Boards

FROM: Ryan Teschner, Inspector General of Policing of Ontario
DATE: February 9, 2026
SUBJECT: Inspector General Memo #9: Province-Wide Inspection on Police Integrily

and Anti-Corruption Praclices

On February 5, York Regional Police announced the results of Project South, a complex criminal
investigation into organized crime and corruption. The investigation identified serious allegations
and resulted in the arrest of several current and former members of the Toronto Police Service
and has prompted broader concerns about the integrity and public confidence in policing.

It is essential that these concerns are addressed directly, examined independently and handled in
a manner that strengthens public trust, This is a responsibility the Inspectorate of Policing takes
seriously.

After considering a request from the Toronto Police Service and the Toronto Police Service
Board, | will be initiating a province-wide inspection on police integrity and anti-corruption
practices. While the scope of the inspection is still to be finalized, it will focus on five defined
areas, with the ability to examine additional areas should they arise:

e Supervision and span of control, including how officers are supervised and how effective
that supervision is;

e Screening and vetting of police officers both at recruitment and on an ongoing basis;

* Access to police databases and information systems, including permissions, controls and
clearances;

» Evidence and property management practices; and

» Substance abuse and fithess for duty.

Given the scope of this inspection and the importance of it being conducted in a timely manner, |
will appoint an individual external to government to serve as lead inspector. Upon completion, the
inspector will submit a report outlining their independent findings. | will review the report to
determine whether there has been any non-compliance with the Community Safely and Policing
Act, 2019, including a failure to provide adequate and effective policing. If there has been non-

1



compliance, | will determine whether to issue any legally binding Directions to ensure compliance
and improve performance across Ontario's policing system.

As the Inspectorate of Policing’s work moves forward, | encourage you to evaluate your policies,
procedures and practices as they relate to the five issues identified. To the extent you may
identify vulnerabilities and approaches to address them in your own organization, please continue
to engage the Inspectorate of Policing through your Police Services Advisor for support and
guidance as needed, As always, our Police Services Advisors are there to help you navigate
emerging issues, provide guidance, and support your compliance with the Community Safely and
Policing Act, 2019, Finally, and importantly, as this work unfolds, my team will be careful and
thoughtful in both our planning and execution to avoid compromising any ongoing criminal or
other proceadings. | will keep the policing sector apprised as planning for this inspection evolves.

| take seriously our shared responsibility to maintain public confidence in the strength and
integrity of Ontario’s policing system.

Sincerely,

Ryan Teschner
Inspector General of Policing of Ontario

¢: Mario Di Tommaso, O.0.M.
Deputy Solicitor General, Community Safety
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Message from the Chair

As we approach the end of the year and the start of the holiday season, | want to take a moment to reflect on the work we
have done together as members of the Ontario Association of Police Service Boards.

This has been a year of continued pressure on police governance. Police service boards across Ontario are continuing to
navigate the Community Safety and Policing Act, stewarding complex budgets, overseeing major capital and technology
projects, and responding to evolving community expectations around transparency, accountability, and equity. Through
all of this, you have demonstrated professionalism, courage, and a deep commitment to ensuring “adequate and effective

policing” in every community you serve.

| am especially proud of the way our members have leaned into their roles as true governors of policing: setting clear
priorities, asking the hard questions, supporting chiefs and command teams, and keeping community safety and well-
being at the centre of every decision. The OAPSB has been proud to support you through training, conferences, policy
guidance, and advocacy with all levels of government, and we will continue to be that voice at the provincial level in the

years ahead.

Thank you to our boards, our police service and civilian members, our partners, and our communities for your ongoing
trust and collaboration. Your wark often happens quietly, behind the scenes, but it is essential to community safety in
Ontario.

On behalf of my OAPSE Board colleagues, | wish you and your families a safe, restful, and joyful holiday season, and a
healthy, peaceful New Year. | look forward to continuing our work together in the coming year.

Sincerely,

Alan K. (Al) Boughton
Chair, Ontario Association of Police Service Boards

o1/



Message from the Executive Director

As we come to the close of 2025, | want to extend my sincere thanks to all of you for your
commitment to effective, responsible police governance across Ontario. This has been a year of
significant transition for our sector, with new boards forming under the Community Safety and
Policing Act and existing boards adapting to new expectations, processes, and responsibilities.
Through it all, your dedication has remained steady and clear.

| have had the privilege of working closely with many of you this year. What has stood out most is
the willingness to engage, to ask important questions, and to work collaboratively through
challenges that are not small in scope. This willingness is exactly what strengthens governance
and supports safer communities.

Looking ahead to 2026, our work together becomes even more focused and exciting. With the
launch of Police Governance Ontario, we will be expanding our resources, enhancing our
member supports, and raising the standard for governance excellence across the province. You
can expect clearer tools, stronger training pathways, and more opportunities to connect with
peers and experts who are shaping modern police governance.

We will also continue to work to advance advancing key initiatives that matter to you, including
advocacy on funding,and legislative issues, and practical governance resources that reflect the
rectl needs and challenges of today’s boards. Alongside this, we are building a more integrated
member experience through our new website and learning platform, designed to help you
access what you need quickly and with confidence.

As you step into the holiday season, | hope you find time to rest and enjoy moments with your
family and loved ones.the people who matter most. Thank you for your service, collaboration and
leadership. | look forward to the year ahead and to all that we will accomplish together.

Warmest wishes for a safe and happy holiday season.

Lisa Darling, M.O.M.
Executive Director,
Ontario Association of Police Service Boards
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Ontario’s governance system is evolving, and boards are at the center of that change.
Municipal Boards, OPP Detachment Boards, and First Nations Boards each face distinct
challenges, but all share the goal of stronger oversight and safer communities. This section
highlights the most pressing priorities and practical steps boards can take right now.

Municipal Police Service Boards

Key Governance Priorities for This Quarter

Use Inspectorate Decisions as learning tools

The Inspectorate of Policing has begun publishing Decisions and Findings that include determinations
related to board member conduct and adequacy and effectiveness compliance. These reports offer
practical examples of what strong governance looks like and highlight areas where boards have struggled.
Reviewing these decisions helps boards understand emerging expectations and adjust local practice before

issues arise.

Stay grounded during budget approval season

Police budgets continue to draw significant attention in many municipalities. Under the CSPA, funders
cannot alter individual components of a police budget. They may approve the budget in full or reject it in
full. If an agreement cannot be reached, the only pathways are conciliation or arbitration. Boards should
ensure their councils understand this structure so that discussions remain constructive and within the

legislative framework.

Understand the significance of Section 2.20

Boards should also be aware of recent developments related to Section 220 of the CSPA. An arbitration
decision released this fall clarified how this section applies to certain senior civilian roles. The decision
confirmed that while employees in these designated positions cannot be members of a police association
clue to the potential for conflict of interest, they remain members of the police service under the Act. As a
result, they remain part of the bargaining structure and are entitled to the association's duty of fair
representation even without association membership.

This interpretation means the membership restriction does not remove these roles from the collective
bargaining framework. It also reinforces that if the legislature had intended to exclude these positions
entirely fram Part Xill, it would have done so in the same way chiefs and deputy chiefs are excluded. Boards
do not need to take action at this time but should monitor updates as further clarity continues to develop
across the sector.

Strengthen transparency as community expectations rise

Public trust continues to hinge on how boards communicate. Ensure agendas, minutes, public materials, and
board updates are posted promptly and written in clear, accessible language. Consistent transparency
remains one of the most effective ways to support community confidence in police oversight.

Make use of the Governance Insights series

This quarter’s Governance Insights materials offer guidance on readiness, decision making, and governance
culture. Boards are encouraged to use these resources to support discussion at the table and reinforce

strong oversight practices.
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\ OPP Detachment Board
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Moving from Formation to Function

OPP detachment boards are still evolving, and many are operating with uneven support, varying levels of
municipal understanding, and the legacy of communities that never had police boards before. With the 2026
policing year approaching, the focus now is on clarity, stability, and demonstrating value across all

municipalities in the detachment.

For Boards Still Getting Organized

Finalize the essential governance tools

If bylaws, codes of conduct, or role descriptions are still in draft form, make them a priority. These
documents give the board structure, protect fairness, and prevent individual municipalities from dominating
the process.

Reinforce understanding of the board’s role

Many councils still view board costs or board activities as optional. Clear communication about the board's
mandate under the CSPA helps shift old assumptions and reduces friction as the new policing year begins.
Build visibility across the detachment

A few plain-language updates or simple online summaries can help communities understand that the board

exists, is active, and supports local safety.

For Boards Advancing Their Governance Work

Use the annual governance cycle (available in the members portal)

The annual workflow developed for OPP boards gives structure to meetings, reporting, and oversight. Boards
further along in their journey should rely on it to keep their governance work consistent.

Anchor discussions in Community Safety and Well-Being plans

Reviewing each municipality’s Community Safety and Well-Being Plan helps the board understand local
priorities and identify common themes for detachment-wide oversight.

Connect to the local action planning cycle

As municipalities refresh their Community Safety and Well-Being priorities, boards should be aware of the
OPP local action planning underway. This strengthens alignment between community needs and board
discussions,

Strengthen documentation and compliance

The Inspectorate’s expectations apply equally to detachment boards. Clear minutes, transparent decisions,

and consistent use of bylaws help demonstrate readiness.

Current Priorities for All Detachment Boards

« Ensure bylaws and core governance documents are finalized and in active use,

* Review Community Safety and Well-Being plans from all municipalities to inform upcoming discussions.

« Begin engaging with municipalities on their next local action planning cycle tied to CSWB priorities.

« Strengthen transparency through clear minutes and accessible board updates.

* Reinforce understanding among municipalities of the board’s mandate and legislative responsibilities.

Use available supports

The Governance Insights series, discussion groups, and shared templates offer practical help for boards at
every stage. These tools are designed to support boards with limited resources as they move from formation

into effective and confident oversight.
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Strengthening Governance Across Different Legal Pathways

First Nations police service boards operate in a landscape that is not uniform. Some communities have adopted the
Community Safety and Policing Act, while others continue to operate through sovereign governance structures or
negotiated agreements. Regardless of the pathway, strong oversight, cultural legitimacy, and community trust remain
central to effective governance.

This quarter, the focus is on clarity, readiness, and support for boards operating within different legal and cultural

frameworks.

For Boards Operating Under the CSPA

Align oversight with community priorities
Even within a statutory framework, oversight is most effective when it reflects Indigenous values, community-defined

priorities, and local approaches to safety and well-being. Use CSPA tools as a foundation, not the ceiling.
Strengthen documentation and transparency

Meeting records, bylaw updates, and clear decision pathways help maintain trust with funders, the community, and
partner governments. These practices also position boards well as Inspectorate expectations continue to evolve.
Coordinate across jurisdictions

Tripartite and negotiated structures still influence how police services operate, even under the C5PA, Boards should
remain attentive to intergovernmental agreements and ensure local needs are clearly reflected in detachment or

service-level priorities.
For Boards Operating Outside the CSPA

Maintain strong governance structures

Boards functioning through sovereign or negotiated models should continue to rely on culturally grounded decision-
making, restorative approaches, and relational accountability. Good governance does not depend on the statute; it
depends on clarity, fairness, and community legitimacy.

Align community safety priorities with governance work

Even outsicle the CSPA, many First Nations communities maintain local action plans or safety strategies. Boards can use
these as anchors for oversight discussions, helping align police service activity with community direction.

Document processes and decisions

Funders, partner governments, and community members increasingly look for transparency. Clear procedures and
cansistent documentation support stable governance, regardless of legal structure.

Shared Priorities for All First Nations Boards

« Integrate cultural values and traditions into oversight practices and decision-making.

* Review community safety priorities and local action plans to guide board discussions.

« Ensure governance tools such as bylaws, terms of reference, and role descriptions are clear and accessible.

» Strengthen relationships with police service leaders through open communication and shared understanding of
community needs.

« Prepare for new members by ensuring orientation materials reflect both statutory and culturally grounded
governance expectations.

OAPSB Support
The OAPSE is committed to supporting all First Nations police service boards, whether operating inside or outside the
CSPA. Members can access adaptable templates, policies, and board resources, and participate in learning circles and
discussion groups that focus on Indigenous approaches to governance and community safety. These supports are
designed to honour sovereignty while strengthening oversight capacity.
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Inspectorate
of Policing

2025 has been a year of continued implementation and learning under the Community Safety and
Policing Act (CSPA) for the Inspectorate of Policing (loP). As Ontario’s policing oversight
framework continues to take shape in practice, the loP remains focused on transparency,
accountability and continuous improvement across the police

and police governance sector,

This month, the Inspector General of Policing, Ryan Teschner, began publicly releasing his
Inspector General Decisions arising from completed loP investigations into public complaints.
These decisions will be published regularly on the loP’s website.

These decisions result from two types of investigations:
s Section 106 matters, which address the conduct of police service board members; and
e Section 107 matters, which examine whether police services are adequate and effective,
comply with Ontario’s policing laws and standards, and follow policies or procedures
established by police service boards, the Minister, or Chiefs of Police.

Each investigation concludes with a Findings Report that sets out the evidence and analysis
gathered by the loP. Based on this report, the Inspector General issues a decision confirming
whether provincial requirements have been met and, where necessary, Directions or Measures to
address non-compliance. The publication of these decisions represents the next phase of the
loP’s work - supporting efforts to strengthen policing performance and accountability. By sharing
decisions openly, the Inspector General aims to highlight both areas of strength and
opportunities for improvement. This focus will continue to guide loP’s work in the year ahead,
supporting police services and boards in better meeting their obligations under the law,
reinforcing public confidence in the policing system, and ultimately helping to better serve
communities across Ontario.

As the year draws to a close, the loP extends warm seasonal wishes to police service board
members and their families, and thanks you for your continued dedication to supporting strong
police governance across Ontario.

Call for Photos! .

As we build our new website and expand our naws'iettar Eﬂnﬂgntj we would love to showcase real boards,
real communities, and real moments of governance in action. Efynur board has photos from meetings,
mmmumwaﬂanﬁﬁwwﬁnm arrangaggmant" tivities, please consider sharing them with us. Be sure
that anyone :danﬂﬂgﬁl,am the photo has given pnrm’lssmn for it to be used. Your images help us reflect the
true work of police governance across Ontario. Feel free to email your submissions to
communications@oapsb.ca ]
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Preparing for the Transition to Police Governance Ontario {PED]

We are actively preparing for the transition from OAPSB to Police Governance Ontario in early 2026.

This shift includes a redesigned website, updated member tools, and a more intuitive structure that
will make it easier for boards to find what they need, when they need it. More information will be

shared as we move through this transition, and boards can expect a cleaner, more coordinated
experience across all platforms.

A streamlined website and portal are on the way!

The new PGO website and Member Portal are being built to:

 simplify navigation and reduce clutter

« bring Governance Insights, resources, and templates into one clearly organized system

+ support future training modules and learning pathways

= connect seamlessly with the mobile app, database and coming learning portal, for a single sign-in
experience

As we complete this work, you may notice adjustments to how content is organized. These changes
will support a smoother experience once the transition is complete. Watch for the announcements
on our coming social channels!

Governance Insights: new content available
The Governance Insights section continues to grow with practical, board-ready guidance. These short
posts can support agenda planning, spark discussion, and help boards strengthen their governance

practices.

Stay connected through the mobile app
The OAPSB app will continue to operate and evolve through the transition to PGO, giving members
fast access to updates, resources, and coming features.

Help keep your board connected
Accurate contact information in GrowthZone, our internal database, remains essential. Some boards

still have incomplete member records, which limits access to communications, training
opportunities, and member-only resources. Chairs and administrators are encouraged to review and
update their rosters regularly to ensure full connectivity as we transition to PGO.

OAPSB

1. Got and ldea for a topic?

2. Want to feature your board in upcoming newsietters?y

3. Can't find what you're looking for?
4.Have you checked our new Governance Insignts Blog?

email communications@oapsb.ca
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Introducing the New Employment Conference - February 25 & 26, 2025
This year, our long-standing Labour Conference has transitioned into a new sector-wide initiative:
the Employment Conference, delivered in partnership with the Police Association of Ontario and
the Ontario Association of Chiefs of Police. This collaborative model brings all three perspectives
together; employer, leadership, and members, to reflect the realities of today’s policing
environment.

Why the shift

Policing employment issues now span far beyond traditional labour relations. The new conference
format allows us to address the full spectrum of topics that boards and services are navigating,
including:

» workforce planning and staffing pressures
» mental health and psychological safety

» modern performance management

» legislative updates under the C5PA

« arbitration trends and dispute resolution Police Employment
« equity, inclusion, and workplace culture Conteronco
What this means for boards
This shared approach strengthens understanding across the sector and ensures board members
receive practical, relevant support for their role as employers and oversight leaders. It also
reduces duplication and unifies conversations that affect every level of policing.

Member Discussion Groups

Discussion Groups remain one of the most effective
ways for boards to share challenges and find solutions
together. Whether it's navigating the CSPA, preparing
budgets, or improving community engagement, these
sessions connect members with peers who face the
same issues. These sessions are free with your
membership but registration is required. Upcoming
dates and registration are available through the Member y Admed  Bowrd
Portal.

Staft
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30Forward: Advancing Women in Policing

30Forward continues to gain momentum across Ontario as police services commit to
measurable actions that strengthen the recruitment, retention, and advancement of women
in policing. The initiative focuses on mentorship, inclusive culture, family support,
leadership development, and building a national resource hub that supports long-term
change.

Thank you to those Ontario Police Services that have taken the 30Forward Pledge!
e Durham Regional Police Service
« Peel Regional Police
» York Regional Police
e Toronto Police Service
e Ottawa Police Service
» Waterloo Regional Police Service
 Halton Regional Police Service

e Niagara Regional Police Service 30

e Hamilton Police Service FORWAR D
- Sud hu ry PU‘“CE Service shifting Culture, Inspiring Fulure Leaders

e Guelph Police Service Learh fbre at 30EaFwaTE e

e |ondon Police Service
* Owen Sound Police Service
e OPP

A call to action

We encourage all police services in Ontario that have not yet taken the 30Forward Pledge to
consider joining this collective effort. The pledge is a practical way to demonstrate
commitment to equity, modern policing practices, and a healthier, more inclusive workplace
culture.

Boards, chiefs, and municipal leaders all play an important role in shaping this change. If
your service is ready to move forward, now is the time to connect with the 30Forward team
and add your name to the growing list.
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Why Membership Matters More Than Ever

As we move toward the transition to Police Governance Ontario, membership has never carried more
practical value. Boards that remain active members gain access to tools, protections, and sector insights
that directly support their ability to meet legislative responsibilities and strengthen governance at the local

level,

Governance protection for your board

Board Indemnification Insurance (Group Program)

OAPSB members have exclusive access to a group insurance program designed to protect police services
board members in the event of legal action related to their governance role.

« Lower cost than purchasing standalone municipal coverage

- Consistent protection across all board members

« A significant benefit for OPP detachment boards that lack municipal administrative infrastructure

For many boards, this one benefit more than justifies the cost of membership.

Personal benefits for individual members

Medallion Home and Auto Insurance Program

Members also gain access to the Medallion Group Home and Auto Insurance Program through McFarlan
Rowlands.

» Discounted rates

« Flexible payment options

« Dedicated member service

« Available to both sworn and civilian board members

This is a personal perk that adds value for every individual on the board, not just the board as an entity.

Tools and support you can’t get anywhere else

« Full access to Governance Insights

* Board templates, policies, and oversight tools

« Member Portal access with upcoming PGO enhancements

» Discounted rates for training and events,

« Direct updates on Inspectorate expectations, legislative changes, and sector trends

« A community of peers across the province for discussion, problem-solving, and shared learning

A simple reminder
Invoices have been sent, and renewal ensures uninterrupted access to member-only supports as we prepare
for the transition to PGO. If your board has not yet renewed, now is an ideal time to secure your benefits for

the year ahead.
Also as a reminder, you will need to submit the names and contact details of board members for our

confidential data base and proof of insurance.
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Connect & Learn More
i L

As we move toward the transition to Police Governance Ontario, boards and administrators across the province are
preparing for a new year of expectations and opportunities. This is a good moment to take stock of where your board
stands, confirm you have the right supports in place, and make sure your governance foundation is ready for 2026,

Strong governance depends on clear roles, strong administrative support, and consistent communication. With that
in mind, we are pleased to highlight two important developments that will help boards move forward with more

confidence.
New Administrator Handbook

The new Administrator Handbook is now available to all members. This resource brings together the core
responsibilities of the board administrator role, along with practical tools, templates, workflows, and guidance to help
support compliance under the Community Safety and Policing Act,

If your board has a dedicated administrator, or if administrative tasks are shared among members or municipal staff,
this handbook can help create clarity and consistency across meetings, records, communication, and reporting. We
encourage all boards to download it, share it, and use it as part of your enboarding and orientation process.

New Social Media Channels Coming Soon

As part of the transition to Police Governance Ontario, new LinkedIn, Facebook, and Instagram channels will be
launched in early 2026, These platforms will feature updates, events, sector insights, and stories from boards across
Ontario. This is where your photos matter.

If your board has images from meetings, swearing in ceremanies, community events, or engagement activities, please
consider sharing them with us. Make sure anyone in the photo has agreed to its use. Real images help us show the
work of police governance in a way that stock photos never can.

Quick Actions for Boards Right Now

» Download and review the new Administrator Handbook

» Share your board photos for use on the website, newsletters, and social media

« Confirm board member contact information is current in our database

* Review Community Safety and Well Being plans and upcoming local action planning
» Ensure meeting minutes and public materials are posted in an accessible format

« Reach out if your board needs support with governance, policy updates, or training

Staying Connected
« Visit the OAPSB website and Member Portal for resources and Governance Insights
 Use the mobile app for updates, tools, and quick access to materials

« Watch for announcements about PGO social media and website launch
* Contact us any time for governance support or training needs

Together we are building stronger, more connected, and more confident police governance across Ontario.
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Province-Wide Police Recruitment Campaign — Final Results and Next Steps for Boards

From OAPSE Training and Communications Team <communications@oapsb.ca>
Date Tue 1/13/2026 1:08 PM

To  Roxanne Cox <deputyclerk@ignace.ca>

Cc  Aaron Gullins <cac@ignace.ca>

We are excited to share the Final Report from the Province-Wide Police Recruitment Campaign, Answer
the Call, delivered in collaboration with police sector partners and Earnscliffe Strategies.

The campaign exceeded expectations across all key measures and demonstrated strong, province-
wide interest in policing careers. Nearly 27,000 qualified leads were generated, almost double the
original target, with strong engagement across all regions of Ontario, including smaller and rural

communities | Link to report | A reminder; you will need to be logged into the member portal in order

for the link to work,

Importantly, performance data confirms that candidates were not only clicking on ads but spending
meaningful time reviewing detailed information about policing careers and next steps.

Although proactive paid media has concluded, remaining campaign funds have been allocated to
extend the campaign website and email engagement until the end of June 2026. This allows
continued momentum without additional cost and provides boards and services with a stable, high-

quality resource to support recruitment conversations.

What this means for Police Governance Boards

This campaign is not an operational recruitment program, and boards are not expected to recruit
candidates directly. However, the results provide valuable insight and tools that boards can use to

guide and support their police services in a governance and advisory capacity.
Boards are encouraged to:

1. Familiarize themselves with the campaign results

The Final Report highlights what prospective candidates are responding to, particularly clear,
practical information about policing roles, expectations, and pathways. This can inform board-
level discussions about recruitment challenges and sustainability.

2. Use the campaign wehsite as a trusted reference point

The Answer the Call website provides consistent, province-wide information on policing careers
and links candidates to local services. Boards may reference this resource when engaging with
services or responding to public inquiries about policing careers.

3. Encourage alignment with local recruitment efforts

Boards may wish to ask their police service how provincial leads are being connected to local



recruitment processes, including information sessions, Q&As, or application support. The
campaign data offers a helpful starting point for these advisory conversations.

4. Amplify existing campaign materials where appropriate

Boards that communicate publicly may choose to share campaign content through existing
channels such as newsletters, websites, or community updates, Pre-developed creative assets
and messaging are available, and use is optional and at each board's discretion.

5. Treat the Final Report as an ongoing resource

Rather than a one-time update, the campaign findings can support longer-term discussions
around recruitment trends, candidate expectations, and workforce planning.

The success of this campaign reinforces that interest in policing is strong across Ontario when
information is clear, accessible, and realistic. We, along with our partners in this project, will continue
to support boards by sharing sector-wide insights and resources that strengthen informed governance
and recruitment oversight,

This email was sent on behalf of Ontario Association of Police Services Boards located at PO Box

43058, London RPO Highland, ON N&J 0A7, To unsubscribe click here. If you have guestions or
comments concerning this email contact Ontario Association of Police Services Boards at

oapsh@oapsb.ca.
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Friday update: new board resources + Zone 2 election results

From OAPSB Training and Communications Team <communications@oapsb.ca>
Date Fri 1/30/2026 9:11 AM

To Roxanne Cox <deputyclerk@ignace.ca>

Cc  Aaron Gullins <cao@ignace.ca>

Hello everyone,

If winter has taught us anything this week, it's that planning ahead matters, especially when conditions
change quickly. Governance is no different.

Before we all mentally clock out and look toward the weekend, we wanted to share a few timely
updates for OAPSB members.

New resources now available in Members Portal Resources

Two new practical tools have just been posted to the Members Portal, designed to support boards
through transition periods that often feel harder than they need to be:

+ Board Orientation Checklist
A clear, step-by-step tool to support onboarding of new members and reinforce consistency,

continuity, and role clarity.

+ Election Year Transition Guide
A focused resource to help boards prepare for and navigate election-year change, including member

turnover, continuity planning, and early governance priorities.

Both are intended to reduce uncertainty and help boards stay grounded in their governance role, even
when the environment shifts. Both have been marked by a "New" notice after the title to make it
easier to find and they are both in the area " Reports & Information for All Boards"

Zone 2 election results

Thank you to all members in Zone 2 who participated in the recent election for a seat on the OAPSB
Board of Directors.

We are pleased to announce that Michael (Mike) Tarnowski, Russell County OPP Detachment Board
has been elected as the Zone 2 representative.

Here is a little bit about Michael:

Mike Tarnowski is the Mayor of Russell Township and a Councillor for the United Counties of
Prescott and Russell. He brings over 25 years of leadership experience across the public, private,
and education sectors, with a strong focus on strategic planning, fiscal accountability, and

community well-being.



Michael holds an MBA from the University of Guelph's School of
Management and Economics and previously served as a professor and
Academic Chair at Algonguin College's School of Business & Hospitality. He
currently serves on several regional boards, including the Eastern Ontario
Health Unit, South Nation Conservation Authority, the Russell Police Services
Board (as Chair), and the Prescott-Russell Residence.

Fluent in English, French, and Polish, Mike is known for his collaborative
leadership style and commitment to transparent, balanced, and future-
focused decision-making.

We appreciate the engagement shown throughout this process and the
willingness of members to step forward to serve at the provincial level.

As always, if you have guestions about these resources or would like support applying them locally,
please do not hesitate to reach out.

Governance work doesn't stop when the weather turns, but it does help to know someone’s on the
trail with you. This season, we're aiming to be the St. Bernard of police governance, steady, practical,
and ready when boards hit deep snow or uncertain ground.

Wishing you a safe, warm, and well-earned weekend.



Next quick steps for you

Drop in the candidate bio.
]

Confirm where the two resources live in the portal (no links needed if that's your usual practice).

Send before lunch to catch the "Friday focus window.”

If you want, paste the candidate bio here and I'll tighten it so it reads polished, balanced, and board-
appropriate without sounding like a campaign flyer.

This email was sent on behalf of Ontario Association of Police Services Boards located at PO Box
43058, London RPO Highland, ON N6&J 0A7. To unsubscribe click here, If you have questions or
comments concerning this email contact Ontario Association of Police Services Boards at

oapsb@oapsh.ca.
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Sector Developments and Independent Oversight Review

From OAPSB Training and Communications Team <communications@oapsb.ca>
Date Mon 2/9/2026 11:40 AM

To Roxanne Cox <deputyclerk@ignace.ca»

Ce  Aaron Gullins <cao®@ignaceca>

Members will be aware of the significant developments that unfolded last week involving the Toronto
Police Service and the independent oversight actions announced today and now underway.

While these events are specific in nature, they have broader resonance across the policing sector,
Matters of this seriousness inevitably attract heightened public attention and can influence public
confidence well beyond the jurisdiction directly involved.

As oversight processes unfold, boards across the province may wish to be mindful of how sector-wide
events shape local conversations and perceptions. The Association supports the work of the
Inspectorate of Policing and will work with oversight bodies and sector partners to understand any
findings that emerge, and to translate lessons learned into practical guidance for boards over time.

At the same time, it is important to recognize the environment in which police service members and
police professianals across Ontario are operating. High-profile events can amplify public scrutiny and
place additional pressure on personnel who are not connected to the matters in question,

In this context, boards may find it helpful to:

e Remain attentive to the organizational climate within their police service, including morale,
operational pressures, and the cumulative effects of heightened public attention.

« Continue to reinforce professionalism and ethical standards while recognizing the strain that
sector-wide criticism can place on police service members and civilian personnel.

« Be thoughtful in governance communications, recognizing that clarity, consistency, and a
measured tone support stability during periods of increased scrutiny.

« Stay grounded in governance responsibilities while respecting the independence of
operational and oversight processes.

« Remain open to reflection and learning as further information, findings, or guidance become
available.

Events of this nature can have a compounding effect if not approached with care. Steady governance,
measured communication, and visible support for the many dedicated police service members and
police professionals across Ontario all contribute to maintaining public confidence.

Members may access the joint OAPSB-OACP statement welcoming the independent review by the
Inspector General of Policing through the Members' Portal,

The Association will continue to manitor developments and will share additional information or
guidance with members as appropriate,
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210026, 745 AM Mail - Roxanne Cox - Outlook

Thank you for your ongoing commitment to public safety and to the communities you serve.

This email was sent on behalf of Ontario Association of Police Services Boards located at PO Box
43058, London RPO Highland, ON N&J 0A7. To unsubscribe click here. If you have questions or
comments concerning this email contact Ontario Association of Police Services Boards at

oapsb@oapsb.ca.
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OPP Detachment Board Report
Records Management System
October - December 2025

Criminal Code and Provincial Statute Charges Lald

October - December
Year 2024 2025 2o
ChargeCategoryl Offence Count | % Change | Offence Count | % Change | Offence Count | %6 Change
Criminal Code Non-Traffic 52 6i%| 2 @] 1% o| -100.0%
Crimingd Code Traffic i 50,015 14| 1300.0% 0] -100.0%
_Highway Traffic Act 35| -12.3% 415| 23.9% 0| -100.0%
Liquar Licence Act 1 0.0% 2] 1.0% 0] -100.0%
Other Violations 23 . 3% 25 8.7%% 0] -100.0%
Total 412 ~B.0% 498 | 21.1% 0| -100.0%
YTD
ChargeCategoryl Offance Courl | % Change | Offence Count | % Change | Offence Count | % Change
Criminal Code Non-Traffic 4] 4% 184 -9.8% 6| -96.7%
_Criminal Code Traffic 15| =34.8% 40|  166.7% 2| <9500
_Highway Traffic Act 2,924 B4.5% 1,661 47 5% 21 ~GE, 0%
Liguar Licends Act 2] =T5.0% 9] 35005 0] =100.04
Other Violations 10 33.3% 05 -4 {0 1 ~58, (1%
Total 3,245| 58.2% 2,010 | -38.1% 30| -98.5%
October - December
Yoar @ 2024 @20eS B2026
45
9 400 - B L R T T T e PR TR
g
g 200 oo DI et iteeeeieeiheetsiesiRdeete e e e b e e
g N BB g 1 14 g 1 2 @
O #rainaagd sAmaEA R _1-. . T R 1, o R s 4 45 iy i
Highrway Tralfic Act Ciirninat Coda Crikier Vickations Criminal Code Tralfic Liquovr Llcaroe At
Hona-Tralfic
Trafflc Related l.'.'hurgai
ChargeCategory2 | Offance C
speeding 204
Seathelt 4
Impaiined 1
Distracted 1]
YTD
TIE A S .__.'a__'rl'.".'._' b= ._'_'... 2 ey S e
1,037 | -43.2% 7| -593%
Sealbelk 58 114.8% 50 =13.8% 0 -100.0%
Impaired 7 =65.0% 23 228.6% 2 -31,3%
s trasctiod 1 -B0,0% 9 300.0% | -100.0%
October - December
Yoar @ 2024 @2025 @ 2026
245
204
E“’“ e Y
s 4 L o 1 8 i 1 0
ﬁ Enir‘h“.-. e e e i R --Trr--q;-:;:r-;d. ................... m!d ..................
Datachment 26 - DRYDEN
Locaten codelsk DE10 - ITMACE
dreastALL
Dala sourca date; Repart Generaled en
13=tan=25& 13-Jan-2024 9:17:33 AM




OPP Detachment Board Report

Records Management System
October - December 2025
October - December
Year d 2025 2026
% [%Change| 9 | % Change | % | % Change
Violent 68.9% | 156% | 90.0% 1.3% -100.0%
Property MA% | 63.0% | A% 0.0% -100.0%
Otthesr 91.7% 22,2% | 100.0% 9.1% ~100.0%
Drugs 100.0% 0.0% -100.0%
Fed Statutes
Prov Slatutes 100.0%% 0.0% | 90.9% -3, %% ~100.0%
Driving Offences 100.0% 0.0% | 100.0% 0.0% -100.0%
YTD
Year 2024 2015 2026
Eluaﬂm_mlup % |%Change| % |%Changa| 9% | % Change
Violert B2.9%|  1.3%| B27%|  D.2% | 100.0% | 205%
Propesty M7%|  363%| 476%|  6.6% -100.0%
Other 92.5% |  21.6% | 970% 4.8% | 100.0% 3.1%
Drugs 100.0% 0.0% | 100.0% 0.0% -100.0%
Fed Statutes -100.0% | 0.0% - -
Prow Slatubis 97.3% 0.0% | B5.5% B0 -100.0%s
Driving Offences 66,7% | -33.3% | 100.0% 50,05 | 100.0% 0.07%

October - December

3 m .......................
&
0
LE
=
=
g A44%  444%
4ok -
20% -
0¥ =riemimn i o
Viclent Prapeity Privy SLalules Duirving Offences
tachanent 2G - DRYDEH

Letalion codefsl 2010 - IGMACE

Armaisk ALL
Dala sounca dale:

F3-Jan-2026

Repart Ganeraled s
F3-Jan-2028 5:17:33 AM




OPP Detachment Board Report
Collision Reporting System

October - December 2025

Motor Vehicle Collisions by Type

October - December

Year 2024 2025 026

CollisionType Incidents | % Change | Inckients | % Change | Incdents | % Change
_F-ﬂlﬂ] IHJU!"I" . n il = -“ - u —
Non-Fatal Injury | 4| -200% 10|  150.0% 0] -100.0%
Property Damage Only | M| -333% 18]  26.6% 0| -100.0%
Total 18| -30.8% 28| 55.6% 0| -100.0%

YTD

Year 2024 205 2026 1
GollisionType Incidents | 9 Change | Incidents | 9% Change | Incidents | % Change
Fatal Injury 1| 0o% 4| 300.0% 0| -100.0%
Non-Fatal Injury 1 4| -12.5% 0|  42.9% 0| -100.0%
_Property Damage Only ] 2.6% 8z 3,80 10 -B7.E%
Total I a4 0.0% 106 12.8% 10| -D0.6%

October - December
Year @ 2024 ©2025 @ 2026

Bata source (Eoliinlen Repovileg Sysloml date
13-Jan-20dh

utachmant BE - BRYDEM
Locxtlon cedelsk FEA0 - KINACE

Arepak ALL
Dala spurecs date;

13-Jan-2024

feport Gennraled on
13=Jan-2026& %17:33 AM



OPP Detachment Board Report

Records Management System
October - December 2025
Public Complaints (Detachment Level Only)
October - December {ictober - December

Year 2024 2035 2006 Yoar @204 @2025 @2026
IMCIDENT_TYPE | Count | % Change | Count | % Change | Count | % Change
Conduct 1 ~| ol -000%| o — I
Pedicy 0 =a 1] = ] s
Servica 0 - 1] - 1]
Total 1 - 0 | -100.0% o - y

YTD 3
Year 2024 2025 026 5
"INCIDENT_TYPE | Gount | % Change | Cownt | % Change | Count | % Change
Conduct_ 1] | o] -1000%| @ -
Policy 0 = - ~_® -
Service 0 = |0 - P SRR
Total 1 == 0 | -100.0% o - Comtluct Poliey  Senvce

Data source: RMS Data Feed

Ontaro Provinca! Police; Professional Standards Bureau Commander Reports - File Manager System

ala sooroe dabe:
13-Jan-2024

Dally Activity Reporting
Daily Activity Reporting Patrol Hours
October - December Patrol Hours

"ODCdescr 2024 | 2025 | 2026 Year @ 2024 ®7025
Patrol-Crulser 73400 | 741.25| 0.00
Patrol-Areraft o600 0.00] 0.00 G
Patrol-Motorcycle 000 000] 0.00 g
Patrol-Marine 0.00| 000] 0.00 8 400
Patrol-ATV 0.00| 8.00| 0,00 3
Patrok-Snowmobile 0.00 6,00 | 0.00 & de
Patrol-Bicycla 0.0 0.00 | 0,00 ; B L 0715
Patrol-Fosol 45.25 | 4835 | 0.00 R i b T oS ‘I;PE_‘
Patrol-Schacl 975| 635| 0.00 fw‘*‘ f},u\-‘ﬂq G ﬁaﬁ‘# &
Total 790.00 | 809.75 | 0,00 7 q;-'i‘ 3 o
Diata sourea {Dally Activity Regarting Systeml dale

13-Jan-2024
Datackenent 3C - DRYDEN
Location codefsk 2010 - G3FACE
Dsla source dale feparl Genarated sn

13-Jan-2024

13-Jan-2024 %4733 AM




OPP Detachment Board Report

Records Management System
October - December 2025
October - Decembar
Year 2024 2025 2026
WiolationGrp Actual | % Change | Actual | % Change | Actual | % Change
Possession 0 - ] - 0 -
Traificking 1|  o00%| o] -1000%| 0 -
Importation B Production 0 - o - 0 =
Cannabls Possession 0 - 0 b 0 x
Cannabls Distribution 0 0 -l 0
Cannabls Sale 0 - 0 e 1] +
Cannabls Importation & Exportation 0 . 0 -- [}
Cannabls Production 0 - 0 - 0 -
Other Cannabls Vickatons 0 - 0 - 0 -
Total 1 0.0% 0| =100.0% o ==
¥TD
Year 2024 2025 2026
ViclatinGrp Actual | % Change | Actual | % Change | Actual ‘H_r'ﬂﬂnqai
Possession 1 0.0% 1 0.0%| o] -100.0%
Trafficking 3 0.0% 1|  -66.7% ol -100.0%
Impodtation & Production [V = 0 - 0 -
Cannabls Possassion o - 1 - 0l -100.0%
Cannabis Distribution 0 - 0 - 0 -
Cannabls Sale A 0 - o = -
Cannabis Tmportation & Exportation 0 - o - o -
_Cannabis Production 0 -l o -] -
(Other Cannabis Violations ] - 0 - 0 -
Total 4 0.0% 3| -25.0% 0| -100.0%

Traficking
Year @ 2024
Top 3 Violation Types Top 5 Violation Groups
October - Deceambar October - December
20, rarmerrmsedrescttaton yi s T VialationGrp 2023 24 2025 2026 Total
PssabsfFream| 11 W0 6 0 27
5 7 U D 23
5 1o 7 o 22
2 4 q o 10
5 2 1 o a
S e
—\ffolent = = = : Property —— Other
Datschmant IC - DRYDEM
Location codelst 1010 - BINACE
Armatik ALL
Data source dala Report Qeneraled o
13-Jan-2024 13-Jan-2024 #1733 AM




OPP Detachiment Board Report
Collision Reporting System
October - December 2025

| Fatalities in Detachment Area - Incidents

October - December

el - " e = - P 2
2025 0 0 = 0| 1 = [ 0 -
2026 0 0 - 0 0 - 0 0 =

2024 ol 1] 0.0% 0 0 "
2025 0 3| 700.0% 1 1 5 0 0 -
2026 g o] -100,0% 0 0| -100.0% i o -

Fatalities in Detachment Area - Parsons Killed

October - December

0.0%

400006

=31 3

2026

-100.0%:

Primary Causal Factors in Fatal Motor Vehicle Collisions

October - December

tlaltl lalt ol laltla] 1

lt:li!:l'll:ll]l:aln-
1all (2]l el =] o

_Speeding % Change
Distracted

_Distracted % Change
AlcoholDrugs

MecholDeugs % Change
Widiife

Wikdlife % Change

NoSeatbeltyTD

tla|t o]t el =t =8
Iulﬂla—il-lnl'-_:l-:
=

NoSealbellYTD YoY%

October - December

T bmmmr g s s ey e D e e e e e s e S LR R e e e Ry &85 fing

@ Distracted

@ Wildlife
0 MoSeatbel

Diata gource iCallidan Reporilng Syslem] dalw:
13-Jan-2024

Dubackempnt: 20 - DAYDEN
Lotation adelsk 2010 = IGHACE

Araslak ALL
Diala source dabs
13-Jan-2024

Report Generated an:
13-tan-2024 £1T33 AM




OPP Detachment Board Report

Records Management System
October - December 2025
Mental Health Act Occurrences
October - Decamber October - December
Yeat Occurrences | Unfiounded i Coovrrences @ Unfownded
2024 14 0 ; >
2025 12 ] 3 12
e : . O R R,
"k ¢ qly
e 2025 2036
¥TD YTD
_tHr Sl Unw__ @ Oceurrences @Unfounded
2024 B4 1]
IDIE__ 39 n 'EI ll:l'.'l ..H--.--.-..--.-. amk
2026 | d 1]
i MRS = | Pk Pl LTt CL N A
N ey
a i b PR i saaaaannians AP i
2074 2025 2026
Mental Health Act Occurrences by Occurrence Type
October - December
Year 2025 _
OccurrenceType Occurrences | Lfounded
Total o (1]
Dintachmest: 2C - DRYDEH
Lesatian cadelal POD - [DMACE
Aealsh ALL
Data source dale: Repert Generated oo

13-Jan-2024 13- Jan-2026 F17:33 AM



OPP Detachment Board Report
Records Management System
October - December 2025

Year 2024 2025 2026

Violatfon_rollup Actual | % Change | Actual | % Change | Actunl | 9 Change
Other 12 0.0%| 8| -333%| 0| -100.0%
Fed Statutes 0 - ] - 0 -
Prov Statutes 7 40.0% 11 57.1% 0| -100.0%
Duiving Cxfences 1 0.0% 6] 500.0% 0] -100.0%
Tatal 20 11.1% 25 25.0% 0| -100,0%%

YT1D

Year 2024 2025 2026

Wiolation_roifup Actual | % Change | Actual | % Change | Actual | 3% Change
Other 0|  -13.0% 33|  -17.5% 1|  -57.0%
Fied Statutes 0] -1HL0% 1 == 0] 10005
Prov Stahutes 37 0.0% 34 2.7% 0| -100.0%
Diriving Offences 6] -53.68% 19| 2167% i 54,75
Total B3| -17.8%| 91 9.6% 2| -97.8%

Py Seatules Cuiving Clfences

Year @ 2024 @2025

Datechmant 3G - DRYDEN
Lacatian cadelst 2000 - IGHACE

Areatsk ALL
Dals searce dale; itepart Ganeraled on

F3-Jan-20dh 13-Jan-2026 :17:33 AM



OPP Detachment Board Report

=
in

O0occurrences

@ non-oplold everdose @oplold overdose
]lﬂ e e o R A BRI EEE

Records Management System
October - December 2025
Overdose Occurrences SN
October - December YTD
e ~ 7 T 2024 | 2025 | 2028 Faldl 2024 | 2005 | 2026
e L i i R S
_ monopioidoverdose | 0] O] O non-opiold overdose 1 2 0
opioidoverdose 0 0 0 opiold verdose 1 0 0
E non-Fatal | o] of o = non-Fatal ol of o
nor-opiid overdose 1] 0 0 no-optold ovendoss 1] i 1]
opiidoverdose | 0] 0| @ opiold overdosa ol ol ©
Total ' o] o] o Total 2| 2| o
Fatal Overdose Occurrences: Mon-Fatal Overdose Occurrences
October - December Dctober - December

@non-opiold overdose @ opicid overdose

o
L

ODoccurrences

[ R T P P e P T e T S TR P 1§« SRR B A U R S S s o A g e/ Py P
A4 L0ES Hi2h 2024 i L 2036
Detachmant 30 - DRYTEH
Lacatian cedelsk BO1O - KM ADE
Arealst ALL
Dala seurce dats; Raport Gansrated e
Fa-Jan-203& 13- Jan-2026 RT3 AM




OPP Detachment Board Report
Records Management System
October - December 2025

October - December
Year 2024 2025 2026
ViolationGrp Actual | % Change | Actual | % Change | Actual | % Change
Arson 0] -100.0% 0 - 0 -
Break and Enter 0 - 1 —~ 0 -100.0%
Theft Ower $5000 1 =50,0% i 100, 0% 0f -100.0%
Theft Linder $5000 2| -60.0% 1| -50,0% 0] -100.0%
Possesslon/Trafficking Stolen Goods 0 - 0 = 0 -
Fraud 4]  100.0% 4 0.0% 0] -100.0%
Mischief 2| 100.0% 1|  -50.0% 0] -100.0%
Total o| -18.2% 9 0,0% D| -100.0%

YTD

Year 2024 205 2026
ViolationGrp Actuad | % Change | Actual | % Changa | Actual | % Change
Arzon 0] -100.0% 0 - ol -
Beeak and Enter 5| -50.0% B 60.0% 0] -100.0%
Theft Over $5000 3| -5A1% 5 66.7% 0] -100.0%
Thelt Under $5000 12| -36.8% 9| -250% 0] -100.0%
Possession Trafficking Stolen Goods 3 - 3 0.0% 0| -100.0%
Fraud A 1% 10 25.0% 0| -100.0%
Mischlef 16| -1L1% 7l -563% 0] -100.0%
Tatal a7 | -23.0% | 42| -10.6% 0 | -100.0%

October - December

Astual
P

ireak ardd Erber Thiedy Owver $5000 Thef] Urdor $5000 Feaud Plischial
Year @ 2024 @ 2025
Detashment IC - DRYDEN
Lecation ¢odelsk ICI0 - IGHACE
Argaiak ALL
Data sowrce date: Hepord Ganerabed ore

13-Jan-2024 13=Jan-2024 7:17:33 AM




OPP Detachment Board Report
Records Management System
October - December 2025

October - December October - December
' 2024 = Year @2024 @20725

i i ! : =

Viclent 3| s50.0% 0| -100.0% i
_Property 2] 1000%) 1] -500%| 0| -100.0%

Cithar 1] - ] - i} -

Drugs o = a == 1] =

e Statuties 1] - 1] - 1] e

Prow Stakutes 1] = a aa 1] -

Driving Offences o = 0 = o =

Total B 667% 2| -60.0%% 0| -100.0%

YT

Vialent 3 =50,0% 2 ~33.3% o) -1000%

_Property 7| -364% 5| -28.6% 0 -100.0%

Other 3| -250%| 0] -100.0%] 0 —

_Drugs 0 = 0 o -

Fed Statutes 1] = 0 =l o S

Prosd Statutes 0| -100.0% 1] - 0 ==

Dirtvireg Offences 0 - (1] - 1] -

Total 13| -40.9% 7| -46.2% 0| -100.0%

T Vidlent | Propaty

Dstachment 36 « DRYDEM
Lecalion codelst 3010 - KNACE
Areast ALL _
Duls source dals: Ragord Qeneraled on

13-Jan-2026 13-Jan-2026 #1733 AM




OPP Detachment Board Report
Records Managemeant System
October - December 2025

Referrals to Victim Service Agencies by Year

October - December October - December

Year | Offered | Accepled uamm:_ 8 Clered @Accepted
2024 | 56 9|  16.1%
2025 £ 1] 279% 1
2026 D 0 E

¥TD 3
Year | Offered | Accepted | % Accepted 3
2004 | 2| @ 19.9% £
2025 200 | 19.2%
2026 7 1 12.5%

Raferrals to Victim Service Agencies by Occurrence Type
October - December

Referrals Accepted (%) by Age Group Referrals Not Offered
October - December October - December
PersonAgeRange 024 | 2035 | 2026 SendoesholONeredReason 2024 | 2025 | 3026
11- 16 20,08 | 0.0% - o] o] o
7-25 33.3% | S.1% ] 0 i}
%6 - 45 17.6% | 37.5% Victim decessad or unable to respond 0 1] 0
46 - 65 13,6% | 30.0% Wictim reslides gutside Ontado 0 0 0
- 10 003
Orver 65 0.0% | 40.0% YTD
Under & 0.0% SenvieesholONeredReason | 2024 | 2025 | 2026
] 1] 0
1] 0 0
YD Victim deceased or unable to respond i 7 0
e o resides outsida Ontarko 1} 1 1
PersonAgeRange 2024 | 2025 | 2026 L
3,3% B October - December
11- 16 10.0% | 0.0%
17 - 25 3755 | 19,19 0.0% .T‘Jlﬂl Persons .Nﬂ't ﬂ[TE[Ed @ 0ffered
26- 45 22.6% | 22.6% | 16.9% |
46- 65 18.8% | 20.0% ¥ BN, . LN, [IMRISRETY S
G- 10 2000 | 0.0% g
Over 65 18.8% | 18.85% A I I 3 0
Linder & 12.5% | 0.0% 2 | S,
s 2026
Dufachument 20 - DAYDER
Location codefsk 3010 - HGMACE
Areatsk ALL
Data soarce dale Report Generated on:

13-Jan=2026 13- Jan-2024 3:0033 AM




OPP Datachment Board Report
Records Management System
October - December 2025

n .
=R =R R =0 =gi=]

Assaults/Firearm Relsted Offences
Offences Resulting in the Deprivation of
Frésadom
_Robbery -
Other Offences Involving Vislence or the Theeat 1 <5405 3| 200.0%
of Viotence
Offences In Relation to Sexual Services [ v
Tatal 18 38.5%

-
= e e e

ool olo nnnnanE
L]

:

| Year 2034 2035 026
VislationGrp Actual | %6 Change | Actual | 96 Changa | Actual | % Change
Homickdes

hhar Offences Causing Death
_Attempted Murder

Sexoaal Difences i
Assaults/Frearm Refated Offences 4

Offences Resulting in the Deprivation of
Freedom

Robbery - [ - 2 -
Other Offences Tnvolving Vickence or the Threat 15 36.4% 12| -2009
of Violenca

Offences In Reflation o Sexual Sendces
Total

b
=
Mo ole aumnqln

Coqual Oiences Aseaulis/Flearm Related Offerces Resulting in e Onhar Offences bvolving
Oflences Dipprrvation of Fresdom Wiolena o4 tha Threat of
Viclance

Year @2024 @2025

Dwtichmank 32 - DEYDEH
Lacafiam cadielal 2070 = |GMACE

Arsalsi ALL
Data seurce dale Report Generated oo

13-Jan-2024 13-Jan-2024 F.07:33 AM




OPP Detachment Board Report

Records Management System
October - December 2025

eTicketing Warnings

October - December
Year 2025 2026
Type Total | % Change | Total | % Change
‘Warmning 121 613%| 0] -100.0%

YTD

Year 2025 2025
Type Total | % Change | Total | % Change
Warning | sos| -i02%| S| -99.0%

October - December
Type BWarning

A

eTicketarnings

2025

Wote: The eTicketing system was not fully Implemented until the end of 2022, therefore dala [s only availoble beginning in 2023, %
Change (n 2023 may appeor higher in this report due fo the incomplete 2022 dafa.

Dutachmant IC « DRYOEM
Laseation codelst JCH0 - BEHACE

Arealsb ALL
Diala gource dale:

13-Jan- 24

Repori Ganeraled o
13=Jan-2026 ®18:53 AM



OPP Detachment Board Report
Records Management System
October - December 2025

October - Decem October - December
Disposition_Typa | 2024 | 2025 | 2026 ® Conviction @MNonConviction

gmn.lnl—an

5

Sum of ChargeCount

R =T = R E A =]
L=R{—Ri-01—0 =11~

Total |

Youth Charges by Disposition and Occurrence Typa

October - December
Year 2026 | Tatal

Yaar | 2026| Total

Total 0

The fables and charf on this poge present summerized youth charges by disposition ond eccurence fype thar hove been recorded [n the
OPP Micke RMS opplicetion. Of note... the Niche dolo seorced for this reparf poge onlly tsis youth chonges thot have hod o dispesitian
type endered ogoinst them.  Therefore, pleose be aware thot the counts of youth charges enfries an this repart page are under stating the
potentiol sum of youth charges thot are in OPP Niche RMSE,

Dulachmank 7 - DRYDEN
Lecatisn codalsl 1010 = [GHACE

Areals® ALL
Dafa seurce dale: Repori Quneraled onc

13-Jan- 2024 13-Jan-2006 F1907 AM
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