IGNACE/DJIBWAY NATION OF SAUGEEN OPP DETACHMENT BOARD
CONSEIL DU DETACHEMENT D'IGNACE ET DE LA PREMIERE
NATION 0JIBWAY DE SAUGEEN DE LA POLICE PROVINCIALE

DRYDEN DPP DETACHMENT
DETACHEMENT DE DRYDEN DE LA POLICE PROVINCIALE

AGENDA

IgnacelOjibway Nation of Saugeen OPP
Detachment Board

cfo Township of Ignace

34 Hwy 17 Wes!, P.O. Box 248

Ignace, ON POT 1TO

T: (807) 834-2202

E: clerk@ignace.ca

Tuesday, May 26, 2026 @ 10:00 a.m.

Multi- Purpose Room

Zoom Link: https://us06web.zoom.us/[/82730739482?pwd=kObfuZPUlzU4LZti{59Cx2CvoFbnldH.1

Meeting ID: 827 3073 9482
Passcode; 984742

Acknowledgement of the Lands

. Call to Order

. Motion to Approve the Agenda

. Declarations of Pecuniary Interest and the General Nature Thereof

. Minutes of the Previous Meeting
4.1 February 18, 2026

. Unfinished Business

5.1 Community Safety Well Being Plan — Update

5.2 Speeding Signs — CAO Update

5.3 Community Work Grouping re Addiction — Sergeant Steward
5.4 Chair's Email Correspondence — Board Compliance

. New Business

6.1 Dryden OPP Detachment Commander Announcement and Introductions

. Correspondence

7.1 PGO
- It’s Officiall We are now Police Governance Ontario

- More than a Website: Exploring the New PGO Online Presence

- Accessing the PGO Member's Portal



7.2 Inspectorate of Policing
- Inspector General Announces Province-Wide Inspection on Police Integrity and Anti-Corruption
- Policing Inspection — Introduction
- Province-Wide Terms of Reference
- Inspector General Memo #10

7.3 Thunder Bay News — Janet Lett Request
- Icelandic Addiction Prevention Model comes to Thunder Bay

8. Reports
8.1 OPP Q1 Report

9, Committee Members “Round Table Discussion”

10. Adjourn
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CONSEIL DU DETACHEMENT D'IGNACE ET DE LA PREMIERE orolot sty
NATION OJIBWAY DE SAUGEEN DE LA POLICE PROVINCIALE 34 Hyy 17 West, P.O. Box 248
Ignace, ON POT 170
ORYDEN OPP DETACHMENT T: (807) 934-2202
DETACHEMENT DE DRYDEN DE LA POLICE PROVINCIALE E: clertki@ignace.ca
MINUTES
February 18, 2026
1:00 p.m. - Multi Purpose Reom
Members Kim Baigrie -Mayor/Council Rep.

Brad Greaves - Community Rep.
Penny Lugas - Provincial Rep.
Janet Lett - Cauncil Rep.

Ontario Provincial Police Staff Sgt. Mitchell Davis

Sgt; Cameron Stewart
Staff Aaron Gullins JEAQ

Roxanne Cox, Deputy Clerk
Regrets: Lesley Sterling, Clerk Treasurer

Land Acknowledgement

1. Call to Qrder

The Meeting of the Ignaece/@jibway Nation of Saugeen OPP Detachment Board be called to order this 23
day of February 2026 at 1:03 p.m.

2. Approval of Agenda

Motion # 01/2026

Moved by: Penny Lucas Seconded by: Brad Greaves

THAT, the Ignace/Ojibway Nation of Saugeen OPP Detachment Board approve the agenda for this
meeting dated the 18th day of February 2026, as Amended

Add: 8.4 —Elect a Chair for 2026

CARRIED

3. Declarations of Pecuniary Interest and the General Nature Thereof - None
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4. Minutes of the Previous Meeting

Motion #02/2026
Moved by: Janet Lett Seconded by: Brad Greaves

THAT, the Ignace/Ojibway Nation of Saugeen OPP Detachmeiit Board this 18" day of February 2026
approve the Minutes of November 19, 2025 as Presented: 1

CARRIED

5. Unfinished Business
5.1 2026 OAPSB Spring Conference & AGM

At the previous meeting, approval was grarﬂed far four members to ﬂtend the 2026 OAPSB Spring Conference. Janet
Lett and Brad Greaves have confirmed their Hten&:ﬂm Roxanne will pm-:ead with registering both Members.

6. New Business
6.1 Update of the OAPSB Zone 1 Virtual MEEtilﬁg__”

Janet confirmed that it was a productive meeting and nmwded valuable information regarding the
Board's roles and mpnnsnhmﬁe& Detachment: Epmmhnd&r Appraisal Reviews are required to be
completed. Due to the lgnace OPP. having several Betachment Commanders over the past year, Staff
Sergeant Davis indicated that Matt LeBlanc would be the Detachment Commander with whom the Board
would conduct the review: Hlm will cﬂntﬂct Dryden OPP to determine whether the reviews can be

completed jointly as one prn‘l:gg_ﬁ__

: \ :
6.2 Sustainable Funding for Pollce Services Request
: =

Board Members agreé'i:l that Peterborough operates under a Municipal Police Services Board, whereas this Board is
an OPP Detachment Board, and therefore the Letter of Support should be issued by Council. Roxanne will include this
item on the Consent Agenda far the next Council meeting.

6.3 Dryden OPP Detachment Commander Selection — Approval of Kim Baigrie to Attend

Kim Baigrie, in the capacity as Chair of the Board, has been invited to participate in the selection process for
a Detachment Commander for Northwestern Ontario, including Dryden Detachment on Tuesday, February
24th at 1:00 p.m. All members approved Kim's participation in the selection process.
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6.4 Appointment of Chair

As per the Procedure By-Law, Section 6.1, the Board shall, at its first meeting each year, elect a Chair and
Vice-Chair from among the members.

Brad Greaves nominated Kim Baigrie for the position of Ehai__r_',_'wm::ﬁ' she accepted. Janet nominated Brad
Greaves for the position; however, he declined the nomination.

By consensus, all members approved Kim Baigrie to gﬁ_’ﬂ__t_in.LiE in the rﬁl:g:uf Chair for the upcoming year.

7. Correspondence

7.1 Honourable Michael S. Kernzer = Combatting and Preventing Hate-Motivated" Crimes through

dedicated enforcement and inu&stméﬁtia <
l"‘. [

The Board inquired whethersimilar issues are being expetienced withineur community.

As these grants maﬁ,r._fﬁll} under multiple fundingﬁﬁa&ﬂﬂ&f‘the Board requested that the Clerk further
investigate the matter, including confitming whether the grants are 100% funded. The Board noted that,
should an application be submitted, a elear understanding of the intended use of funds would be required.

Staff Sergeant Mitch Davies ﬁﬂf._a’liuﬂhta"i:n additional information and report back to the Board.

7.2 Inspector General Meno #8 & #9‘“-,“

No discussion took place. The Eﬁ?_l‘i;ly‘revieweﬂ'the two memos.

.

J

| '-\._. ‘.|lr
7.3 OAPSB Training & Communications Team
1. Legislative Changes & Discussion Groups
Some members expressed interest in the upcoming March 19 Board Member Discussion Group

and requested that Roxanne follow up and provide additional information to all Board members.
Kim Baigrie and Janet Lett indicated that they are interested in participating in this online session.
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2. Quarterly Newsletter Edition 4

The Board made reference to page 4/11 which highlights the most pressing priorities and practical

steps boards can take right now. Some members addressed:

- Updates to the Community

- Maore interaction with the community A=)

- Review of the Community Safety Well Being Plan and r&quest this plan be brought forward to
the next Board Meeting.

3. Province Wide Police Recruitment Campaign - Finﬁ? Results a‘rld Hext Steps for Boards

This campaign is for informational purposes enly and does not direcﬂv partaln to our Board. It is
intended to provide insight and tools that Bnﬂrds may find useful.

4. New Board Resources +Zone 2 Election Results =
For information purposes -::-nlyl.w
5. Sector Developments and Indepe.hﬂint ﬂtmrslght Heview?.*-

Update of the dﬁﬂlﬂrﬂmﬂms in Tnmntﬂ the we;ak ﬁrl:bl'lﬂuﬁ Board recognized this as a big issue at
this time. \ -

8. Reports
8.1 OPP-Quarterly Reports

Staff Sgt, Mitchell Davies rev[gwed the 2[125 Fourth Quarter Report (October — December) with the Board, as
pmwded in H‘ie meeting package -

Items discussed‘ﬁﬂﬂng the rewedT l.'ﬂ the rEpurt with Staff Sergeant Davies included:

« An inguiry was ma&eregardfngthe speeding signs previously located at each end of town. The CAO
advised the Board thgt_thﬂ Ministry of Transportation (MTO) has been approached on this matter. Jake
Pastore has also been In communication with MTO regarding several items and has established
ongoing dialogue. The CAO will follow up further with Jake Pastore and report back to the Board.

» The Board inquired about the prevalence of distracted driving in the community, to which Staff
Sergeant Davies responded that distracted driving is a concern.

» The Board suggested that new recruits or officers in their probationary period increase community
engagement by stopping in at local businesses, enhancing police presence beyond patrols conducted
solely from vehicles.

« Staff Sergeant Davies informed the Board that a Fraud Prevention Program presentation will be
delivered at the Silver Tops.
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9. Committee Members Round Table Discussion

« Council should be provided with updates following each meeting, including brief summaries of
discussions, training attended, and programs or updates presented.

» The Board emphasized the need to establish clear goals and objectives as previously outlined.

« Collaboration with other organizations, including MBCHC, localchurches, and other boards, was
highlighted as important.

o There was a lengthy discussion on addiction and the rolef the Board in advising the OPP. The focus
was on implementing preventative strategies rather than solely reactive measures. Sergeant Stewart
will bring this discussion forward to the Community ¥ ‘as the Board's mandate includes
supporting policing strategies and providing strategic planning input. =

« A Board member requested that draft minutés be distributed to the Board
for inclusion in the meeting package three months later.

arlier, rather than waiting

Penny Lucas left the meeting at 2:26 p.

10. Adjournment

Motion # 03/2026

Moved by: Brad Ef ves Seconded by: Janet Lett

sgen OPP Detachment Board be adjourned this 18th

Mayor Kim Baigrie, Chairperson



Kim Baigrie

Roxanne Cox;Kim Baigrie

Sent from my Bell Samsung device over Canada's largest network.
From: Kim Baigrie <KBaigrie@ignace.ca>

Sent: Wednesday, May 13, 2026 11:54:02 a.m.

To: Jeanine Lassaline-Berglund <jeanine@policegovernanceontario.ca>
Cc: Lisa Darling <lisa@policegovernanceontario.ca>; Holly Doty
<holly@policegovernanceontario.ca=

Subject: Re: Board Compliance list

Thank you so much for the helpful information.
Have a wonderful and safe long weekend coming up.
Kim Baigrie

Sent from my Bell Samsung device over Canada’s largest network.

From: Jeanine Lassaline-Berglund <jeanine@policegovernanceontario.ca=
Sent: Wednesday, May 13, 2026 11:50:27 AM

To: Kim Baigrie <KBaigrie@ignhace.ca=

Cc: Lisa Darling <lisa@policegovernanceontario.ca=>; Holly Doty
<holly@policegovernanceontario.ca=

Subject: Re: Board Compliance list

Good Afternoon Kim,

Thank you for reaching out. This is a very good question, and one many OPP detachment boards are
working through as they continue to move from initial setup inte ongoing governance practice.

A helpful starting point is section 68 of the Community Safety and Policing Act, 2019, which
summarizes the core role of an OPP detachment board. In plain language, the board is responsible
for:

iy

participating in the detachment commander selection process, as applicable;

2. determining objectives and priorities for the detachment, after consultation with the detachment
commander;

advising the detachment commander on policing provided by the detachment;

maonitoring the performance of the detachment commander;

reviewing reports from the detachment commander;

providing an annual report to the municipalities and First Nations that receive policing from the
detachment; and

considering any applicable Community Safety and Well-Being Plans when carrying out its
work.

oo bt

-

From a practical perspective, this means the board should make sure it has the following areas
organized and up to date:

Governance structure and administration

The board should have its basic governance documents in place, including terms of reference, rules
and procedures or procedural by-law, meeting schedule, member contact information, appointment
records, oath or affirmation records, and any required policies or local procedures.



Meetings and records

The board should be holding meetings in accordance with the CSPA, keeping proper agendas and
minutes, posting public materials where appropriate, and only moving into closed session when
permitted under the Act. Closed meeting reasons should be clearly identified and documented.

Training and member readiness

Board members should complete required training and should have access to orientation materials
that explain the board’s role, limits of authority, relationship with the detachment commander, and
distinction between governance and police operations. Additionally, the board should clearly
understand the defined roles of the chair and administration, along with the necessary committees.

Objectives, priorities, and local action planning

The board should be discussing local policing priorities with the detachment commander and should
be prepared to provide meaningful input into the local action plan. This should include consideration
of local community safety needs, municipal and First Nation perspectives, and any applicable
Community Safety and Well-Being Plans. This may also mean that boards are going to specific
communities and holding public feedback sessions or inviting other community partners to board
meetings for information and persective on services and data.

Detachment commander reporting and performance feedback
The board should receive and review regular reports from the detachment commander. The board

should also have a process to provide performance feedback in keeping with the OPP Detachment
Commander Performance Feedback process.

Annual reporting

The board should prepare and provide an annual report to the municipalities and First Nations that
receive policing from the detachment. This report should summarize the board’s work, key priorities,
policing matters reviewed, and governance activities during the year. A large part of this report will
also be a summary from the OPP Detachment Commander.

Budget and financial administration

The board should prepare its own operating budget estimates, track board expenses, and understand
how costs are shared among the municipalities, and where applicable, participating First Nations.

Transparency and public information

The board should ensure that the public can access key information, such as board membership,
meeting dates, agendas, minutes, annual reports, policies or procedures where applicable, and
contact information.

PGO has resources in the members portal that can help with many of these areas, including:
« meeting and closed meeting guide;

« annual governance workplan schedule;
« administrator guide;



annual report guide;

detachment commander performance evaluation guide;

orientation guide and links to sessions we have hosted on topics like budgeting;

policy and governance templates as they are released along with examples that other boards

have shared,

Please let us know if there is a specific area you are concerned about, such as meetings, reporting,
policies, training, budget, or annual reporting, and we can point you to the most relevant resource.

Kind regards,
JLB

Jeanine Lassaline-Berglund (JLB)
Director Communications & Engagement

T: 519-365-5009 | E: jeanine@policegovernanceontario.ca

W: www.policegovernanceontario.ca

Linked [

On Wed, May 13, 2026 at 12:32 PM Jeanine Lassaline-Berglund
<jeanine@policegovernanceontario.ca> wrote:

| got it!

Jeanine Lassaline-Berglund (JLB)

Director Communications & Engagement

T: 519-365-5009 | E: jeanine@policegovernanceontario.ca
W: www.policegovernanceontario.ca

Linked [}
On Wed, May 13, 2026 at 10:25 AM Holly Doty <holly@policegovernanceontario.ca> wrote:

Hi Jeanine and Lisa

Can you help me with this one?

Holly Doty

Administration & Operations Officer
Police Governance Ontario (PGO)
T: 1-800-831-7727 | O: 519-659-0434
holly@policegovernanceontario.ca

Mailing Address: PO Box 43058
London RPO Highland ON N6J 0A7



~~~~~~~~~~ Forwarded message ---------

From: Kim Baigrie <KBaigrie@ignace.ca>
Date: Wed, May 13, 2026 at 10:22 AM

Subject: Board Compliance list
To: holly@policegovernanceontario.ca <holly@policegovernanceontario.ca>

Good morning Holly

It's Kim Baigrie from Ignace/ Ojibway nation of New Saugeen OPP board.
I'm just wondering if there is a list of things we have to make sure our board is in compliance with.
If so, could you email it to me?

| just wanna make sure we are up to date.
Thank you

Sent from my Bell Samsung device over Canada’s largest network.
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It's Official! We are now Police Governance Ontario!

From OAPSB Training and Communications Team <communications@oapsb.ca=
Date Mon 4/13/2026 8:05 AM
To  Roxanne Cox <deputyclerk@ignace.ca>

ll 1 attachment (177 KB)
Communications_PressRelease PGOLaunch_2026April pdf;

Hello Everyone,
We are pleased to share an important update with you,

The Ontario Association of Police Services Boards has a new public-facing identity: Police Governance
Ontario (PGO).

This change reflects the continued evolution of our work and more clearly communicates the role we
play in supporting effective, accountable police governance across Ontario.

While our legal name remains unchanged, you will begin to see Paolice Governance Ontario used
across our communications, website, and resources.

As part of this transition, emails will begin to come from new PGO email addresses. We encourage you
to watch for these updates and add new contact details to your safe sender list as they are introduced,

A formal announcement has been shared publicly. We invite you to read the full press release attached
and posted on our new website: [//www.policegovernanceontario.calwww.policegovernanceontario.ca

Over the coming days and weeks, we will continue to share updates to guide you through this
transition, including information about the new website and access to the members' portal in the next
day or two.

For now, no action is required.
Thank you for your continued engagement and support.

This email was sent on behalf of Ontario Association of Police Services Boards located at PO Box
43058, London RPO Highland, ON N6&J DA7. To unsubscribe click here. If you have questions or
comments concerning this email contact Ontario Association of Police Services Boards at

oapsb@oapsb.ca.
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./ POLICE GOVERNANCE ONTARIO

FOR IMMEDIATE RELEASE
Ontario Association of Police Service Boards launches new public identity: Police Governance Ontario

Ontario, April 13, 2026 - The Ontario Assoclation of Police Service Boards (OAPSB) is pleased to announce
the launch of its new public-facing identity, Police Governance Ontario (PGO).

This evolution reflects the growing importance of civilian police governance and the organization's role in
supporting effective, accountable, and transparent oversight of policing across the province.

While the organization will continue to operate under its legal name, Ontario Association of Police Service
Boards, it will now conduct public-facing activities and communications as Police Governance Ontario
{PGO).

The new name more clearly communicates the organization’s purpose to government partners,
stakeholders, and the public, while positioning it for continued leadership in a modarn policing environment.

“The transition to Police Governance Ontario reflects the growing expectations placed on police boards and
the critical role governance plays in modern policing. This evolution will better equip boards with the tools,
insights, and support needed to provide strong oversight, uphold accountability, and maintain public
confidence.” Al Boughton, Chair of the Board

“This transition allows us to more clearly define our role in the policing landscape. Police Governance
Ontario is focused on govarnance intalligence, helping boards understand not just what is required, but how
to lead effectively in complex and evolving environments, Our goal is to help boards move beyond
compliance and toward confident, effective governance.” Lisa Darling, MOM, Executive Director

“The transition of the Ontario Association of Police Service Boards to Police Governance Ontario is an
important step that reflects the evolving role of police governance in our province. Police service boards play
a critical role in ensuring accountability, transparency and strong oversight of policing, helping to protect
Ontario and its communities. Our government will continue to work closely with Police Governance Ontario

and its members to support effective, community-focused policing” Michael S. Kerzner, Solicitor General
of Ontario

“The transition to Police Governance Ontario reflects the vital role of police service boards under
Ontario’s Community Safety and Policing Act and reinforces that effective policing depends on modern
civilian governance that is grounded in high performance, accountability, and trust. The Inspectorate of
Policing will continue to work closely with PGO's leadership to elevate police governance across the
province and meet the needs of the communities its members serve.” Ryan Teschner, Inspector General

of Policing of Ontario

Over the coming weeks, the Police Governance Ontario identity will be reflected across digital platforms,
communications, and resources, including a new website and updated email addresses.

During the transition period, both names may appear together to support continuity:
Ontario Association of Police Service Boards (Police Governance Ontario).



The organization’s mandate, partnerships, and commitment to supporting police governance across Ontario
remain unchanged.

Police Governance Ontario continues to provide advocacy, aducation, training, and practical tools to

municipal police service boards, First Nations police service boards, and Ontario Provincial Police
detachment boards.

Media Contact:
Media@PoliceGovernanceOntario.ca
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More Than a Website: Exploring the New PGO Online Presence

From Jeanine Lassaline-Berglund <jeanine@policegovernanceontario.ca>
Date Mon 5/4/2026 11:10 AM
To Roxanne Cox <deputyclerk@ignace.ca>

POLICE GOVERNANCE ONTARIO

Education AdyvyBcAcYy Expertiss

Hello everyone,

As members continue to transition into the new Police Governance Ontario online environment, we
want to encourage anyone who has not yet completed their members’ portal registration to do so.

Member access will continue to expand over the coming weeks as additional governance tools,
resources, and member-exclusive materials are added,

Beyond the members' portal, the launch of www.policegovernanceontario.ca marks an important step
forward in the public visibility of police governance in Ontario.

For the first time, Police Governance Ontario now has a broad and accessible online presence designed
not only to support members, but also to help explain police governance, the role of boards, and the
work of our growing membership community.

This means the website can serve as a useful reference point for:

 current and prospective board members

« municipal and community partners

« police leaders and sector stakeholders

« members of the public seeking a better understanding of civilian police governance

As you explore the public-facing side of the site, we encourage you to visit:

Understanding Police Governance
Information that helps explain the role, responsibilities, and different structures of police governance

boards across Ontario.

About PGO
A clear overview of who we are, what we do, and how Police Governance Ontario supports boards

through advocacy, education, training, and practical governance development,



Updates, Announcements and Events
A growing source of current information, sector notices, public resources, and opportunities for

engagement,

Many boards may also find portions of the new PGO website helpful as reference links from their own
local websites, particularly where boards are looking to strengthen public education, improve
governance visibility, or provide additional context for board members and communities.

We encourage you to take a few minutes to continue exploring bath the public site and the members’
portal,

In our next email, we will highlight some of the member-only resources and practical governance tools
now available through the portal.

Thank you for your continued engagement. See you online!

This email was sent on behalf of Police Governance Ontario located at PO Box 43058, London RPO

Highland, ON N&J 0A7. To unsubscribe click here. If you have questions or comments concerning this
email contact Police Governance Ontario at holly@policegovernanceontario.ca.



From: PGO Communications <communications@oapsb.ca>
Sent: Thursday, April 16, 2026 7:59 AM

To: Roxanne Cox <deputyclerk@ignace.ca>

Subject: Accessing the PGO Members' Portal

Hello everyone,

As shared in our recent announcement, the new Police Governance Ontario (PGO) website is
now live,

You can continue to explore the public site here; https://policegovernanceontario.ca/

We are now moving to the next step: access to the members’ portal.

The members' portal provides access to governance tools, resources, training materials, and
member-specific content.

Important: Previous login details will not work

As part of the transition to the new platform, existing login credentials from the previous
site will not carry over, All members will need to register to access the new portal. You will
only have to do this once.

How to register
To request access, you will be asked to provide the following information:

« Your name

+ Your email address
« Your board name
o Your zone

This information will be used to verify your membership and assign the appropriate access
permissions.

What to expect next
Once your information has been verified, you will receive confirmation and be able to access

the members’ portal.

Please note

s Access is granted based on verified membership
« There may be a short delay between registration and access being activated
« If you do not receive confirmation or experience any issues, support will be available

Contact for support: connect@policegovernanceontario.ca



We appreciate your patience as we complete this transition and work to ensure a smooth
and secure experience for all members.

Thank you for your continued engagement and support.

This email was sent on behalf of Ontario Association of Police Services Boards located at PO
Box 43058, London RPO Highland, ON N6J 0A7. To unsubscribe click here, If you have

questions or comments concerning this email contact Ontario Association of Police Services
Boards at oapsb@oapsb.ca.




Hon. William Hourigan

¢/o Gowling WLG (Canada) LLP
1 First Canadian Place, 100 King Street West, Suite 1600
Toronto, Ontario
M5X 1G5

April 23, 2026
Dear Chiefs of Police, Commissioner Carrique and Board Chairs,

I write in my capacity as the Inspector appointed by the Inspector General of Policing, Ryan
Teschner, undér s, 111 of the Community Safety and Policing Act, 2019 (*CSPA™) to inform you
that T am commencing a sector-wide inspection of police services and police service boards across
Ontario, focused on police integrity and anti-corruption,

The purpose of this letter is to introduce the inspection and outline its scope and GhJEEEWﬂS A
formal 11351:-ectmn notice, including detailed information regarding methodology, timelines, anid
expectations for participation, will follow in the coming weeks. Enclosed with this letter are the
Terms of Reference that have been established by Inspector General Teschner, and which set out
the full mandate and parameéters of the inspection.

By way of introduction, | have spent decades in the Ontario and Canadian justice system, most
recently serving as a Justice of the Court of Appeal for Ontario. During my tenure on the Court of
Appeal, I acted as a Commissioner of Inquiry in Ontario and completed an investigation for the

Government of Alberta under that province’s Police Aet.

I am supported by Sandra Barton and Adam Bazak of Gowling WLG, who will serve as my Lead
Counsel and Associate Lead Counsel, with support from a small team of Gowling WLG litigators.
Ms. Barton and My, Bazak will both be appointed as inspectors by the Inspector General undér the
CSPA. Preston Lim, one of the lawyers who worked with me on the investigation for the
Government of Alberta, will also be appointed as an inspector. We will approach this work with
rigour, focusing on whether the systems designed to protect pelice integrity are working as
intended, and supporting police officers and civilian members in delivering high-quality services
that keep communities across Ontario safe.

Purpose and Nature of the Inspection

[ want to emphasize at the outset that this inspection is organizational or institutional in nature and
will examine issues of anti-corruption and integrity as it relates to police services and boards as
organizational actors within Ontario’s policing system. This inspection is not an investigation mto
the conduct of any mdividual officer or civilian member, As intended by Inspector General
Teschner, this inspection will be system-focused and forward-looking, designed to strengthen the
mstitutional frameworks that support police integrity across Ontario. The inspection will not
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interfere with any existing judicial process and will seek not to duplicate any quasi-judicial or
regulatory process.

As part of this inspection, the inspection team will be required to:

1. determine how police services and police service boards are meeting statutory and
regulatory expectations through governance, oversight, and operational practices in
relation to integrity, accountability, and public trust; and

2. examine how police services and police service boards design, implement, and oversee
institutional frameworks and operational practices that support police integrity and mitigate

corruption risks.

Thematic Areas of the Inspection

In accordance with the Terms of Reference, the inspection will be organized around five thematic
areas, while retaining flexibility to examine additional matters as needed:

i supervision and span of control, including training and practices that enable early

identification and management of integrity risks;

2. screening and vetting of officers and civilian members at recruitment and thmughc-ut their
CArEers, m-:Iudmg progression into higher-risk roles; '

3. access to police databases and information systems, including permissions, controls,
monitoring, and application of the principle of least privilege; : .

4, evidence and property management, including chain-of-custody safeguards and ::Dntmls

and, 0
5. substance use and fitness for duty, with an emphasis on early identification, evidence-based

assessment, and supports that uphold both public trust and member wellness.

Across these themes, the inspection will consider systemic patterns, governance and oversight
arrangements, and the sustainability of practices over time, rather than isolated incidents or

individual conduct.

These thematic areas will be assessed with reference to the CSPA and regulations enacted pursuant
to the CSPA. The inspection may also draw upon recognized best practices in policing and public-

sector integrity.

Our objective is to assess operational and governance practices, identify strengths and risks, and
develop evidence-informed observations that support sector-wide improvement and continued
public confidence in policing. To that end, the inspection team is currently focused on designing
the methodology for our review, and establishing a baseline understanding of existing frameworks,
practices, and sector-wide considerations across Ontario and, where useful, other jurisdictions. As
you know, following the completion of the inspection, T am required to submit my findings reports
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to Inspector General Teschner, so that he can determine whether and what legally-binding
directions may be required to address my findings,

Cooperation and Engagement

Your cooperation and engagement will be integral to the effectiveness of this inspection, I
recognize that an inspection of this scope will place demands on the time and resources of your
service and board. My team and I are committed to conducting this work in a fair, respectful, and
collaborative manner, that minimizes disruption to your operations, while ensuring a thorough and
credible process. We will work with you to coordinate scheduling and to streamline information

requests wherever possible,

Next Steps

In the coming weeks, a member of my team will contact your office to arrange an initial
introductory conversation. The purpose of that meeting will be to outline the inspection approach,
discuss logistics, and answer any preliminary questions you may have. Following that
conversation, you will receive a formal inspection notice setting out:

the specific scope of engagement for your service;
~» the inspection methodology and process;
« timelines and key milestones;
« expectations regarding document production and access; and
« confidentiality and information-handling protocols.
No action is required on your part at this time.

Closing

My team and | are commitied to approaching this work in a fair, respectful, and collaborative
mannet, grounded in statutory authority and the terms established by the Inspector General, and
guided by a shared interest in strengthening public confidence in policing in Ontario.

[ look forward to working with you and your service throughout this process. Further information
will be shared as the inspection methodology and engagement plan are finalized.

The Honourable William Hourigan
Inspector
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Inspector Appointed: Province Wide Inspection on Police Integrity and Anti Corruption.

From McKenzie, Andrea (SOLGEN) <Andrea.McKenzie@ontario.ca>
on behalf of
Teschner, Ryan (SOLGEN) <Ryan.Teschner2@ontario.ca>

Date Thu 4/23/2026 11:58 AM

I 3 attachments (888 KE)

LETTER - Policing Inspection - Introductory Letter to Stakeholders - 22-APR-2026.pdf; Province-Wide Inspection Terms of
Reference - Final ENGLISH.pdf; Inspector General Memo -- Province-Wide Inspection on Police Integrity and Anti-Carruption

Practices Update,pdf;

Hello,

Please find attached the following documents being shared on behalf of the Inspector General,
Ryan Teschner, regarding the appointment of the Honourable William Hourigan as an inspector
under the Community Safety and Policing Act for the province-wide inspection on police
integrity and anti-corruption practices.

1: Inspector General Memo
2: Terms of Reference
3. Introductory Letter from the Honourable William Hourigan

Should you have any questions, please contact Andrea McKenzie, Executive Advisor at
andrea.mckenzie@ontario.ca

Thank you,

Inspectorate
of Policing
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Terms of Reference for Province-Wide Inspection on
Police Integrity and Anti-Corruption Practices

MANDATE

On February 9, 2026, Ontario’s Inspector General of Policing ("Inspector General”), Ryan Teschner,
announced a province-wide inspection to examine police integrity and anti-corruption practices across
Ontario’s policing sector. The Inspector General has determined that this sector-wide approach is
necessary to identify strengths and opportunities to further fortify Ontario’'s policing system against
corruption and integrity risks. The inspection (“Inspection”™ will consist of several interrelated
inspections that will focus on issues within defined areas.

Pursuant to subsection 111(1) of the Communily Safely and Policing Acl, 2019, ("CSPA"), the Inspector
General has appointed the Honourable William Hourigan as the inspector ("Inspector”) to conduct this
work, With this appointment, Inspector Hourigan possesses all the legal authorities required to conduct
this Inspection and will prepare and submit Findings Reports that can lead to the Inspector General
issuing legally-binding directions ("Directions”).

The purpose of the Inspection is to conduct a comprehensive, independent and transparent examination
of police integrity and anti-corruption practices within the province's policing and police governance
sector. The Inspection will gather evidence: to assess any non-compliance with the CSPA and its
regulations; to identify any systemic issues, shortcomings and areas for improvement; and to inform any
Direction(s) that the Inspector General may issue to improve the performance of police services and
boards in preventing, detecting and responding to corruption.

The Inspection is established in recognition of the fact that: (i) all aspects of policing are conducted on
behalf of the public and in the public interest; (ii) effective policing requires public confidence in Ontario's
police services, (iii) public confidence is primarily built and maintained by police services and boards,
and (iv) the policing system is interconnected and has interdependencies, including the sharing of
information between organizations, the movement of personnel from one police service to another, and
investigations or other matters that involve multiple police services.

The Inspection will cover all of Ontario's police services and police service boards as defined by the
CSPA. The sector-wide Inspection will focus on five defined areas, with the ability to examine additional
areas as the need arises during the Inspection:

' Community Safely and Policing Act, 2018, 5.0. 2019, ¢.1, Sched. 1.
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1. Supervision and span of control, including a review of the methods and effectiveness of
officer supervision
o Primary objectives include:

» Determine how supervisors are trained to identify areas of vuinerability, early
warning signs of corruption and performance deficiencies to address issues
before they escalate or propagate;

»  Understand how corruption can progress from individual to systemic corruption
within police services; and

»  Determine what practices and approaches ensure the appropriate level of risk-
management and supervisory engagement, including by examining best
practices from other jurisdictions and sectors.

2. Screening and vetting of police officers and civilian members both at recruitment and on
an ongoing basis
o Primary objeclives include;

» Define “corruption” and "corruption risks"™;

*  Understand the causes or risk factors that create opportunities for corruption at
both the recruitment stage and throughout a policing career,

» |dentify proven practices for preventing and detecting corruption; and

» |dentify effeclive, evidence-based practices for screening new police service
members and active members throughout their career, including when
progressing into more senior or high-risk roles, for integrity, suitability, and ability
to meet service standards, including by examining best practices from other
jurisdictions.

3. Access to police databases and information systems, including permissions, confrols
and clearances
o Primary objectives include:
= |dentify how police database and information systems can be proactively and
reactively monitored, including through the use of Information and Information
Technology solutions, to prevent misuse and detect early warning signs of
corruption or potentially corrupt activity; and
» Review role-based access permissions to determine effective approaches for
applying the principle of least privilege to ensure police service members only
have access to information necessary for their current duties, including by
examining best practices from other jurisdictions.

4. Evidence and property management practices
o Primary objectives include:

= |dentify best practices for evidence and property management that comply with
regulatory requirements and the Canadian Charter of Righls and Freedoms;*

* Determine how police services can maintain a process to ensure a rigorous,
unbroken chain of custody for all physical and digital evidence from the point of
seizure through to final disposition; and

= Understand how to manage the risks of theft and evidence tampering to
implement effective precautionary measures, including by examining best
practices from other jurisdictions.

2 Canadian Charter of Rights and Freedoms, Part | of the Constitution Act, 1982, being Schedule B to the
Canacda Act 1982 (U.K.), 1982, ¢. 11,

2



5. Substance abuse and fitness for duty
o Primary objectives include:

=  Understand how police services can identify officers who may be struggling with
substance abuse or other wellness issues before these issues affect their fitness
for duty;

= |dentify evidence-based criteria for prompting and conducting fitness for duty
assessments; and

=  Determine how police services can support members’ weliness and rehabilitation
while maintaining public trust, including by examining best practices from other
jurisdictions.

LEGAL FRAMEWORK FOR THIS INSPECTION

The Inspector General is appointed through Order-in-Council under the CSPA and is mandated to
ensure compliance with the CSPA and its regulations through inspections, investigations, monitoring
and advisory services.

This Inspection will be conducted pursuant to Ontario’'s CSPA and shall operate with the full powers,
protections, and immunities afforded thereunder,

The Inspector shall carry out the Inspection in accordance with these terms of reference ("Terms of
Reference”), the Inspector General's direction, the CSPA and its regulations, and all other applicable
legislation and regulations.

The Inspector will have all the authorities and powers of an inspector under Part VIl of the CSPA and
will conduct the Inspection in accordance with all requirements of the CSPA, including the privilege and
confidentiality requirements under sections 118 and 119 of the CSPA. Additionally, the Inspection and
any Findings Reports generated will comply with the CSPA, its regulations and other applicable
legislation, such as the Freedom of Information and Protection of Privacy Act (“FIPPA").?

INSPECTION AUTHORITIES, POWERS AND PROCESS

The Inspector will manage the Inspection in a manner that is efficient, reasonable, and proportionate to
fulfil these Terms of Reference, which includes obtaining meaningful information necassary to inform
the Inspector in the execution of his duties. The Inspection will be conducted using a combination of the
following methods, as appropriate:

a) review and analysis of policies, procedures, directives, data, reports, and governance
frameworks maintained by police services and boards;

b) interviews and consuitations with police chiefs, hoard members, senior officers, front-line
personnel, and other relevant stakeholders, including representatives of police associations;

¢) benchmarking against leading practices in policing and other sectors (where applicable),
academic research, and comparable jurisdictions:

d) site visits and on-site inspections;

3 Freedom of Information and Prolection of Privacy Act, R.8.0. 1890, Chapter F. 31.
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e) consultation with individual experts and/or panels of experts as deemed necessary by the
Inspector from time to time; and

fi any other investigative or analytical technigues, including surveys, focus group or innovative
engagement approaches, deemed appropriate by the Inspector and consistent with this mandate
and relevant authorizations.

In accordance with subsection 111(4) of the CSPA, the Inspector shall not conduct the Inspection for
the purpose of determining whether a particular individual's conduct constitutes misconduct under the
CSPA, To the exient reasonably possible, activities conducted under the Inspection must not
compromise any ongoing police investigation, public prosecution, or misconduct investigation. The
Inspector may defer or pause examination of specific matters if the Inspector is satisfied that proceeding
would prejudice ongoing or pending criminal investigations, prosecutions, or misconduct investigations.
The Inspector may consult with relevant prosecutorial authorities or with the Law Enforcement
Complaints Agency regarding any such concerns,

The Inspector will notify the Inspector General if, during the Inspection, they become aware of conduct
that may constitute a criminal offence, misconduct, or a matter that otherwise requires notification to the
Inspector General pursuant to section 120 of the CSPA. The Inspector General or the Inspector may
disclose information obtained as may be reguired for any law enforcement purpose pursuant to section
119 of the CSPA,

As required by the CSPA, all police services, police services boards and the Ontario Provincial Police
shall cooperate fully with the Inspection, including by providing timely and unrestricted access {o
requested information, records, data, personnel and premises. The Inspector shall notify the Inspector
General if the lack of cooperation of an entity or individual involved in the Inspection may affect the
Inspector's ability to conduct the Inspection. If the entity or individual identified by the Inspector fails to
cooperate with this Inspection within a reasonable time as determined by the Inspector General, the
Inspector General may issug such Direction as deemed necessary and as permitted by law to ensure
the integrity of the Inspection and the effective fulfilment of these Terms of Reference. For clarity,
offences in relation to the conduct of the Inspection pursuant to section 129 of the CSPA apply.

Costs of the Inspection will be borne by the Province of Ontario through the Office of the Inspector
General and shall be paid and incurred in accordance with applicable Government of Ontario guidelines
and requirements.

The Inspectar will provide a financial report on the costs of the Inspection to the Inspector General on
an annual basis and as otherwise required, and the Inspector General shall make that information

publicly available in the appropriate form.
INSPECTION COUNSEL AND STAFF

The Inspection shall be supported by counsel whoe may be appointed as inspectors pursuant to
subsection 111(1) of the CSPA (“Inspection Counsel’). Inspection Counsel shall be responsible for
assisting the Inspector in the conduct of the Inspection, including by gathering information, interviewing
individuals, engaging experts, and conducting research and analysis. Inspection Counsel shall act at
the direction, and on behalf of the Inspector, and shall not act as advocates for any party or special

interest.

The Inspection shall be supported by such administrative staff, researchers, investigators, experts, and

other personnel as the Inspector considers necessary to carry out the mandate. The Inspector and
Inspection Counsel shall have the authority to form retained expert panels as deemed necessary
throughout the course of the Inspection to assist in the execution of these Terms of Reference.

4



TIMING AND REPORTING

The Inspection will be conducted in a timely and thorough manner, reflecting the urgency and
importance of the issues under review.

Following the appointment of the Inspector, the Inspector will provide progress updates on the
Inspection to the Inspector General at least every six months. The Inspector General shall publish the
progress updates on the internet in a manner consistent with applicable legislation, such as the FIPPA.
Notwithstanding this timeline, the Inspector, in agreement with the Inspector General, may amend the
frequency for which progress updates are provided if the Inspector and Inspector General agree that
amending the timeline would better fulfil these Terms of Reference, including the objectives of promoting

transparency and public trust.
The Inspector will provide Findings Report(s) to the Inspector General when,

= the Inspector is satisfied that inspection of one of the defined areas under the Inspection is
complete and the Findings Report can support the issuing of any Directions by the Inspector
General;

s at the conclusion of the entire Inspection; and/or
« at any other time as deemed necessary by the Inspector.

The Inspector General shall independently review all Findings Reports and may, where the report
discloses evidence of non-compliance with the CSPA or its regulations, or that an act or omission will
likely result in such non-compliance, issue legally-binding Directions to police service(s), police
boards(s), and/or chief(s) of police. The Inspector General will publish all Findings Reports and any
Directions on the internet, in a manner that complies with the CSPA and its regulations.

AMENDMENT OF TERMS OF REFERENCE

These Terms of Reference may be amended by the Inspector General should such amendment become
necessary to clarify the mandate, address unforeseen circumstances, or otherwise ensure the effective
operation of the Inspection.

Signed this 23rd day of April, 2026

Y

/

Ryan Teschner
Inspector General of Policing
of the Province of Ontario
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Inspector General of Policing Memorandum

TO: All Chiefs of Police and
Commissioner Thomas Carrigue, C.O.M.
Chairs, Police Service Boards

FROM: Ryan Teschner, Inspector General of Policing of Ontario
DATE: April 23, 2026
SUBJECT: Inspector General Memo #10: Province-Wide Inspection on Police

Integrity and Anti-Corruption Practices Update

| am writing to provide an update on the province-wide inspection on police integrity and
anti-corruption practices that | initiated in February 2026.

This afternoon, | will publicly announce the appointment of the Honourable William
Hourigan as an inspector under the Communily Safety and Policing Act to lead this
inspection. In this role, Mr. Hourigan has the legal authority to obtain all information
required to conduct the inspection, which will proceed in accordance with the Terms of
Reference | have established (which are attached to this IG Memorandum).

Mr. Hourigan brings extensive experience in law and public service, having served on the
Ontario Court of Appeal and the Ontario Superior Court of Justice, and having led
significant independent inquiries and statutory reviews for government, including in the
area of policing and police governance. | am grateful he has agreed to carry out this

inspection.

In addition to the Terms of Reference, enclosed with this IG Memorandum is a letter from
Mr. Hourigan that introduces the inspection, explains its system-focused approach, and
outlines how he and his team will engage as the inspection unfolds. In the coming weeks,
Mr. Hourigan's team will be in contact to begin this engagement, and further information
will be shared as the inspection moves forward.

The appointment of Mr. Hourigan to lead this inspection, and the establishment of the
Terms of Reference that will guide the work, represent an important next step in
advancing the commitment | outlined in February to maintain public confidence in
Ontario’s policing system,

| appreciate your cooperation and engagement as this work moves forward.



Sincerely,

Ryan Teschner
Inspector General of Policing of Ontario

¢: Mario Di Tommaso, O.0.M.
Deputy Solicitor General, Community Safety

Encl. Letter to Sector from The Honourable William Hourigan
Terms of Reference



Icelandic addiction prevention
model comes to Thunder Bay

Jacob Henriksen-WillisFebruary 23, 2026 12:24 pm Last Updated on February 23, 2026 12:24 pm

A new strategy designed to reduce substance abuse among young people is officially underway in
Thunder Bay.

Planet Youth is based on an lcelandic model that helped cut youth addiction from some of Europe’s
highest rates to the lowest. Their strategy focuses on changing the wider social factors upstream of
addiction that prevent youth from living healthy lives.

Thunder Bay leaders gathered at City Hall on Friday for a signing ceremony affirming their
Declaration of Support.

"By signing on to advance Planet Youth, Thunder Bay is reaffirming our commitment to prevention
and partnership,” said Thunder Bay Mayor Ken Boshcoff, “Youth wellbeing is a collective
responsibility, and this initiative brings together schools, families, service providers, and community
leaders to take coordinated, data-informed action. Working together, we can create the conditions for
young people in Thunder Bay to thrive."

The program will be run by non-profit United Way of Thunder Bay.

"This signing ceremony marks a public launch of the movement and a chance for key foundational

partners to affirm their support, but perhaps more importantly, it affirms that youth wellbeing is a
collective responsibility,” said United Way of Thunder Bay CEO Albert Brulé. "Thunder Bay is joining
several other Canadian communities working to adapt this model in their local context.”

In 2024, Thunder Bay had the highest per-capita rate of opioid deaths in the province. Brulé says
visits to the ER related to substance abuse are 10 times higher in Thunder Bay than the provincial

average.

“I'm just really tired of seeing all these youth with so much potential being dragged into cycles [of
addiction],” said 12th grader Cheya Belmore, a member of Youth Council at Evergreen United
Neighbourhood. “It can be hard to ask for help, but | did it and I'm grateful | did. Seeking support is a
strength, not a weakness.”

The Declaration of Support lists three commitments:
1. Exploration & Collaboration — Engaging in open discussions and working together

across sectors to identify evidence-informed prevention strategies that are relevant and
effective for Thunder Bay.



2. Awareness & Education — Sharing knowledge and resources to help promote an
understanding of prevention approaches, including those of the Planet Youth model, within

our networks.
3. Cultural & Community Responsiveness — Ensuring that diverse perspectives, especially

Indigenous voices, are at the center of discussions about how prevention strategies are
shaped and implemented in our community.

Signatories of the Declaration include:

« United Way of Thunder Bay

« City of Thunder Bay

« Thunder Bay and District Health Unit

« Lakehead University

» Mattawa Education and Care Centre

« Lakehead Public School Board

+ Thunder Bay Catholic District School Board
« CSDC des Aurores boréales

Brulé says they are currently in the data collection phase, and tailoring the Icelandic model to
Thunder Bay requires an analysis of local risk factors and community supports.

"The model starts by building a coalition, and that's what you see here [at the signing ceremony],” he
said. "The next step involves data, so we'll be working with schools and community groups to do
surveys of young people to learn what are their habits, what are their concerns, what are the ways
that we can come together to help them avoid falling into the traps of substance abuse.”

Dr. Langis Roy, Lakehead University's Vice President of Research and Innovation, says their team
will collect and analyze data to optimize youth intervention specific o Thunder Bay's unique social,
cultural and environmental landscape. Lakehead is the #2-ranked undergraduate research university

in Canada.

"We're sizing up the issue,” Roy said. "We're examining the effectiveness of existing programs and
where they're impactful and where they're lacking. Then we're filling those gaps in research and in
deploying actual adequate interventions.”

Lakehead’s research will be ran through their Centre for Education Research on Positive Youth
Development (CERPYD), headed by Dr. Jamie DiCasmirro.

“There's an approach developed by CERPYD called Cognitive Behavioural Approaches to
Treatments and Interventions,” Roy said. "That is a crossover between cognitive and mental
awareness with actionable behavioural changes.”

"By being a part of this larger consortium Planet Youth, we're going to be able to get more involved
with the various communities and have a richer set of parameters from which we can build better



interventions. We can target them to specific groups and specific issues that are affecting youth
development.”

For more information on Planet Youth Thunder Bay, visit uwaytbay.cal/planetyouth,
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OPP Detachment Board Report
Records Management System
January - March 2026

Public Complaints {Detachment Level Only)

Januzry - March January - March
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OPP Detachment Board Report

Fraedam

Year @2024 @2025 @ 2026

Records Management System
January - March 2026
Violent Crime
January-March

Year 2024 2025 2026
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OPP Detachment Board Report
Records Management System
January - March 2026

Praperty Crime
January - March
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OPP Detachment Board Report
Records Management System
January - March 2026
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OPP Detachment Board Report
Records Management System

January - March

2026

Criminal Code and Provincial Statute Charges Laid

January - March
ear = 202 2085 2026
ChargeCategoryl Offence Count | % Change | Offence Count | % Changs | Offence Counl | % Change
Criminal Code Non=Traffic 47 =25.4%% 53 12.8% 40 =2, 5%
Criminal Code Traffic 0| -100.0% 12 e 7 =41.7%0
_Highway Traffic Act 1,072 2T155 174 -B3.8% 255 46,6%
Lisuear Licence Act 1 ~50.0% 2 100,09 0] -100,0%
Other Violatlons 29 16.0%: iz -24.1% 16| -27.3%
Total 1,149 | 204.0% 263 | -774% 318 20,9%
Y¥TD
Year 2024 025 2026
ChargeCategoryl Offence Count | % Change | Offence Count | % Change | Difence Count | 96 Change
Criminal Code Non-Trafific 47 =35, 4% 53 12.8% il =24, 5%
Criminal Code Traffic 0] -100.0% 12 .- 7 =4 1. 7%
Highway Traffic Act 1,072 277.5% 174 -B3.8% 255 46.6%
Liquor Licence Act 1 -5{.0% 2 100,05 0 =10H.0%
Dther Violations 29 16.0% 22 -24.1% 16 -27.3%
Total 1,149 | 204.0% 263 | -77.1% 318 20,9%
January - March
Year @ 2024 @2025 @ 2026
1,072
% 'Ilm:l ......................................
E T R e EES
40 MO 6 o 12 7 L
o . e e
Hog by Teaffie Act Crirninal Code Othey Wiedathars Criminal Codie Traffic Liquar Licence Acl
Men-Tradhic
Traffic Related ﬂhnrgen
January - March
: 7y — ams T
e = = | ¥ = - - s -;
Speeding 597 204.6% 85 B4.1% 118 14.2%
Seatbelt 22 450,055 1 -B5.5% 5 400.0%
Impairgd Q| =-100,086 B - 4] -25.0°%
Distracted a - i - 2 100, 0%
YTD
r 201 5 . ; i !
Speeding 597 2H.6% g5 -84, 1% 118 24.2%
Seatbell 22| M50.0% 1 -95.5% 5| AG00%
Impalred | 0] -100.0% ] -~ 6] -25.0%
Distracted | ] - 1 - 2| 100.0%
January - March
Year @2024 @025 @026
&
Sl
a 22 1 5 0 B 6 ] 1 2
i Seathell o ."Irnp:liredi s . ﬂhll:-:ted-_"-l h
Detachenent 1T - DRVDEN
Loeation ¢adelsl FCI0 = IGMACE
Arwatel ALL
Dt source dofe: Report Dansraled on!

b-May-Té

(&=May=2028 11:5415 AM




74 Charges laid in Ignace Township between January 1 and March 31, 2(




OPP Detachment Board Report

=

Records Management System
January - March 2026
Mental Health Act Occurrences
January - March January - March

"I:!-IF | M”!mfi I.M'I'nundu_j_ / @ Occiorrences @ Lnfaundad
2034 EF) 0 s
2035 3 )] E a
2028 14 1] E

E 20 Ry, I pa———

A . W

o i % e e TR s b
2024 2025 06
¥TD YTD

m ! nm'l Uniounded & Ccowrrences @ Unfounded
2024 EF 1]
,,,,, ; A0 -
2025 3 0 EI 32
2026 14 0 E

g L

: M.

2024 2025 2026
Mental Health Act Occurrences by Occurrence Typa
January = March
Year 2026
Em.lrrﬂme'l'm Docurrences | Unfounded
Atterpt or threat of suicide 3 L
Intimate Partner Viclence L] a
Mental health act 7 L]
Total 14 i}
Detachment 36 - BRYDEN
Locatisn codelst 2018 - IBNACE
Arealsh ALL
Dala source dale: fepori Generaled on
DE-May=-2024

08 =May-2026 115415 AM




OPP Detachment Board Report
Records Management System
January - March 2026

Ri¥

ClearanceRate

0% o

2%

5]

Vialeni

Progueity Other

Clearance Rate
January - March
Year 2024 2025 2026
% % Change 2 S Change | %6 5% Change
Vialent 75,0% -1.9% | B0.0% 6.7% | 95.5% 15.3%
Froperty 66,7% 3.7% | 83.3% 2500 | 62.5% | -25.0%
Other 100.0% 0.0% | 100.0% 0.0% | B7.5% -12.5%
Dvugs 100.0% 0.0% | 100.0% 0.0% | 100.0% 0.0%
Prov Slatutes 1040, 0% 0.0% | B6.7% -31.3% | 100.0% 50.0%
Drivingg Offences -100.0% | 100.0% == | 10{L0% 0%
¥TD

Year_ 2024 005 | 2006
"i'iulallm_turlup % %% Change % 95 Change %% B Change
Vinbarl Fh.005 =1.0% | 80.0% 6,79 | 95 5% 19,3%
Praperty G6.7% 1.7% | 83.3% 20,05 | 62.5% =25,(0FHs
Othar 100,09 0.0% | 100.0% 0.0% | 87.5% -1 3.5%
Drugs 100,046 0.0% | 100.0% 0.0% | 100.0% 0.0%
Fed Statutes
Prov Statutes 100.0% 0.0% | 66.7% -33.3% | 100.0% 50.0%
Driving Offences -100.0% | 100.0% - | 1000% 3.0%

January - March
Year @2024 @2025 & 2026
171y R R T R T
031.3%

Dimige

h Dri'l."ing CFIren:E!I

Delschmenk 20 - DRVDEN

Locafisn codelst 2018 = IGHACE

Araaler ALL
Data seurce dale:

D6-May-2024

Reporl Generaled on:

D6-May-2024 11:54:15 AM




OPP Detachment Board Report

'::-x..,‘-'i 1y Records Management System
~ January - March 2026
Unfounded
January - March January - March
gy — 1 M5 : — | Year ®2024 @2025 ® 2026
H H
Viatent o| -1000% 1 - 1 0.0% L 3
Property 0| -100.0% 2 - 1|  -50.0%
Other 1| -667% o] -100.0% 0 -
Diriigs ] - o = )
Fed Stalutes 0 -- 0 - 0 -
Prov Statutes ] - o i 1] -
Driving Offences 4] - 1] = 4] eea
Total 1] -B7.5% 3| 200.0% 2] -33.3%
:
¥TD 5 11 1 1
. §
B
| + 5

Crugs

Fed Slatutes
Prov Stabutes
Dviving Oifencas
Tatal

ELd

T

Ll =R =R =Rl =3 =]
|
S =Ri=R1=01=R1=R1 S0
i
b |50 |0 |20 | |0 s |
i

=B7.5%%

, (. S|
Viatent o -100.0% | — 0.0%
“Property -100.0% = ~50.0%
Other 66.7% -100.0% =

“inlent Pmpm'gr” l:h-\her il

Detachment 3C = DRYDEN
Location codelst 2C00 = IGHACE

Arealer ALL
Data source dale: Report Ganerated on
D6=May-2024 Dé=May-2024 10:5415 AM



Calls for Service Report
Municlpality of [gnace
Ianuary - Marth
2026 First Quarter Report

2026 2025

Hikling Category Summaries Jan to Mar |¥TD Count |Time Std :‘: Weighted o to Mar |70 Count: {Time sta Iﬁim'ﬁh“d
Operational 74 74 359 2886 48 48 1.9 1872
Yiolent Criminal Code 20 20 14.8 296 8 i 14.8 1184
Operational2 11 11 1.7 18.7 4 4 1.7 6.8
Property Crime Violations 10 10 6.2 G2 8 8 6.2 40.6
Statutes & Acts 9 9 3.5 31.5 - 3 3.5 10.5
Other Criminal Code Violations (Excluding traffic) 7 7 7.1 49.7 7 7 7.1 49,7
Traffic 3 3 38 114 Fi F 3.8 i6.6
Drug Possession 1 1 5.9 5.9 55
Drugs 1] 4] 88.1 0 (1] (1] 88.1 0.0
Total 135 135 763.8 a5 85 448.8




2026 2025
Biing ta":]‘;:';g‘“”“m"“ JantaMar [YTO Count |TimeStd  [VidWHrs  [lanto Mar |¥TD Count |Time Std  [¥td W Hes
Animal - Dog Owners Liability Act 1 1 3.9 3.9 3.9
Animal Injured 1 1 3.9 3.9 35
Animal Stray 4 4 39 156 39
Assist Public 12 12 3.9 46.8 11 11 39 42.9
Distressed / Overdue Motorist 1 1 39 ER: 2 2 19 1.8
Domestic Disturbance 16 16 39 62.4 i1 11 a9 42.9
FAMILY DISPUTE 22 A2 39 85.8 3 3 3.9 11.7
Found - Personal Accessories 1 1 3.9 3.9 3.9
Found Property - Master Code 359 1 i 3.9 339
Insecure Condition - Building 39 1 1 3.9 35
Insecure Condition - Master Code 1 1 19 3.9 1 1 3.9 39
Lost Praperty - Master Code 1 1 39 3.9 1 1 3.9 3.9
Nelghbour Dispute 3 3 is 11.7 2 2 3.9 7.8
Nelse Complaint - Master Code 39 3 3 3.9 11.7
Noise Complaint - Residence 3.9 2 2 39 7.8
Phone - NMuisance - Mo Charges Laid 1 i 3.9 1.9 3.9
Suspicious Person 3 3 3.9 11.7 5 5 3.9 19.5
suspicious vehicle 3.9 1 1 3.9 3.9
Trouble with Youth 2 2 a9 7.8 3.9
Unwanted Persons 5 5 39 18.5 3 3 35 11.7
Vehicle Recovered - Trucks 3.9 1 1 348 3.9
Total 74 i 288.6 a8 a8 187.2
Sibng Eamﬂ;;r;:::mms HeAdts Janto Mar |YTD Count {Time 5d  |Yed W Hrs Tan to Mar {YTD Cound | Time 5td . |5 W His
FAMILY LAW ACT - CUSTODY/ACCESS ORDER a5 I 1 3.5 3.5
Landlord / Tenant i 1 3.5 1.5 3.5
Mental Health Act 2 2 3.5 7 3.5
Mental Health Act - Threat of Suicide 3 3 3.5 10.5 2 2 a.5 i
tental Health Act - Voluntary Transport 2 2 3.5 7 3.5
Trespass To Property Act 1 1 3.5 3.5 3.5
Total 9 9 31.5 3 3 ) 10.5
Billing Eategﬂ[_;:l Operational? lanbo dtar 1¥TO Count ‘Tlme Std  |'Yod W Hes lzn to Mar (YTO Count [ Time Std |‘|‘td W Hrs
nce
911 call - Dropped Call 2 i 1.7 3.4 1.7
911 call / 911 hang up 3 3 1.7 5.1 i 1 1.7 1.7
False Alarm - Others 2 2 1.7 3.4 2 2 1.7 3.4
Keep the Peace 4 4 1.7 6.8 1 1 1.7 1.7
Total i1 i1 18.7 4 4 4.8
Bminﬂtﬂm‘gﬂw: Fﬂr;:z:.?: Cifje. Vinians Jan toddar 1YTD Conant §Tirme Sad [od W Hrs lan 1o Mar [YTD Coent {TimeStd  §¥id WHes
Break & Enter i 1 6.2 .2 6.2
Fraud - False Pretence Over 55,000 6.2 1 1 6.2 6.2
Fraud - Forgery B Uttering 6.2 1 1 6.2 6.2
Fraud - Money/property/security Over 55,000 1 1 6.2 6.2 6.2
Fraud - Other 1 1 6.2 6.2 6.2
mischief 1 1 6.2 6.2 1 1 6.2 6.2
Mischief - interfere with lawiul use, enjoyment of property 1 1 6.2 6.2 6.2
Possession of Stolen Goods over 55,000 6.2 1 i 6.2 6.2
Property Damage 1 1 6.2 6.2 1 1 B6.2 6.2
Theft Over 55,000 - Other Theft 1 1 B.2 6.2 b.2
Theft Under 55,000 - Bicycles 1 1 6.2 6.2 6.2
Theft Under 55,000 - Gasoline Drive-off 1 1 B.2 6.2 2 2 6.2 12.4
Theft Under 55,000 - Other Theft 6.2 1 1 6.2 6.2
Theft Under 55,000 SHOPLIFTING 1 1 6.2 6.2 6.2
Total 10 in 62.0 8 B8 49.6




2026 2025
Billing Category: Tratfic Janto Mar |YTD Count [Time Std | Yod W Hss Jmimto Mar [YTD Count [Time Std  ]Y5d W Hrs
Ofence
MVC - FATAL (MOTOR VEHICLE COLLISION) 3.8 1 1 3.8 348
MVC - PROP. DAM. NON REPORTABLE {MOTOR VEHICLE COLLISION] 3.8 4 4 3.8 15.2
MVC - PROP. DAM, REFORTABLE (MOTOR VEHICLE COLLISION) 3 3 3.8 11.4 2 2 3.8 7.6
Total 3 3 11.4 7 7 26.6
Bilfing Eﬂaguw;}?:ﬁ:t il Cadle Jan o Mar [YTD Count [Time Std | Vi W Hes Jan to Mar |YTD Cound [Time 5td f¥od W His
Apgravated Assault - Level 3 i4.8 1 1 14.8 148
Assault - Level 1 15 15 14.8 222 1 1 14.8 14.8
Assault With Weapon or Causing Bodily Harm - Level 2 3 3 14.8 44.4 2 2 14.8 29.6
Forcible confinement . 14.8 i 1 14.8 14.8
Indecent/Harassing Communications 1 1 14.8 14.8 14.8
Nan-Consensual Distribution of Intimate Images 14.8 1 1 14.8 14.8
Sexual Assault 1 i 4.8 14.8 1 i 14.8 14.8
Utter Threats to Person 14.8 1 1 ‘148 14.8
Total 20 20 296.0 B B 118.4
mllrngtalem:gm iRl Lo Tan to Mar (YT Count jTime5td | Yid W Hrs tan to Mear {YTD Count | Time Std | Yod W Hes
Bail Violations - Fail To Comply 5 5 i | a55 5 5 71 355
Breach of Probation 1 1 7.1 7.1 7.1
Areach of Probation - In ralation to children 71 1 1 7.1 7l
Child Pornography - Import child pormography 1 1 7.1 71 7.1
Ohstruct Public Peace Officer 7.1 1 1 7.1 7.1
Total 7 7 49.7 7 7 49.7
EIIIlI’IE CHIEEDI",I': D‘I'LIE Possession Jarto Mar |YTD Count (Time5td | ved W Hrs Jan to Mar IYTD Count {Time 5td  [¥td W Hes
Offence : -
DRUG related occurrence 1 1 5.9 5.9 59
Total 1 1 5.9 0 0 0.0}
Billing E;:;u::r: Drugs fanfodar {YTD Count |Time Std | ¥id W Hrs tan o Mar [YT0 Count {Time Sad | Y W Hes
Total 0 0 0.0 o (4] 0.0




Please Note: The following reports were removed due to lack of data

» (Overdose Occurrences
s Youth Involved Occurrences



